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(^) snfa+Kl"q aif44r 4 $ srw 5 ? 34 ^ 44 4 hsijh'w $4n4 1: 

trr^j -qf^ ^rf qfrraq^ ^ T ^ <*i4xUR4T 4 44 4 qTfqFFRT 3T^T TTtTI ! 

(^) ‘ c^f^foZT” 3TcTTfcT,— 

(0 <£ 4 4*t, 

(ii) 3rafq 4rcr£ 4*m4 qi ^4^rtf 4t amfq m i, 

(iii) 3 ct44ff m W‘i 44*4 ‘gr-TF *?t t? f4m 3 tt44f ^ m 4^ qf 

3^4, 

(iv) m 44 *if 3*4q W 4q1 4 i, 

(v) 44t srm wrar 4 mrg- q? iri^r^Rf m 44 ; r? 34q 4 11 

(^•) “■^(ifseprf ” 4 4rp 44 4; 4f 4, ^1 4 t^ I; 

C^) 4 44m 3 4tt- fqfwr (1)4^ (m f 44 (t) 4 3t4t mw4fq4r qq 4r£ 

qq^ir-j 444 t aft? 14i4 qqf4 44 q>4?Ri qt 44m 75 4 3?4? 3rm 4raq 4 ^ 4 rt 44 

(-£) “qrgq" 4 4TFKt qr 4 44 T 4T Rrfr yftql^cT t (44 44 q? Rt 4 4t 44 4 3rt4qq4 qi 
e^i frj 'i - n qgjf f ) a4 atfqeFT# qy m4[v 4 «r4 -TT-f-iT, “Rif 44 q~4 4 Tq 4*^4 TT ^4^4 TT 
Tjcfa: iTrf^TrT f 4»R[ 3TR ^F< 4mf4f qgf '3 4 qlj ?p* q 4?T ^1 Toft t; 

(3) “ 4qq4 rt « 44m 3 4 3T 44m (1 >4 ^ (tf) 4 344 ^wff^r 4wft 44?? 

t; 

(4) %” 4 *4w4 qr qn4rft siq 44< ; 4 imft qm 3t44 4 r sifaftci t 4 r?^ 4cf4 

< 4^ - 4 qf;7jqf 34 TR^erq? ^ *TPT 4 ^<1 f^TTHT 4 344 4 fafaP.M 4 

(^) t4t* m 4^4 4iiqfe"q ^1 4tf 3ifw4 4441; 

(-01) u t4H m 4 4b 4 44 ^ TFT 344cT f; 

(q) “ywlf^d fe” 4 3fi'y ^ft 3rf44r t 1 

( 2 ) “ 3 T *is(i 3-4; 4f ^ 4t ^4 qgqq t' 34 44rf4r 4f f 444m 4 44if4T 14t 3 t^ 44 4 ttt 

44m 4' f i 

3RZJTq-2 

3Tte.if4Tf 34 ^444f TFT ^ftTFHJT, 4^f*i r 444rr 34 ^r 4 wf4 
3 . 34 nnir 4 34 ^t TnftaFmT.—( 1 ) 4 444 4 q44t 444fer 4 44^ 44, 

3t?4 :— 

(q7) ^‘^"-#41 

cFtikj 'sT5^T 

(i) 44T I (WTq^q-qHqr) 

T4q 

(ii) 44 tii (sr>t«f) 

(iii) ^4nil (^43TR«iqr) 

4^0 T? 

(iv) !V (^q4q^) 

(v) v 

444f 4 yq44 f 4 4q 3T^ ? 44 4qr4 4t, • tuwf 4qq4, 44 4^ qr q^i ^4 4 4 

^4 qi 4 444 q4f 4 3rmR m 34 4re4 ^ 4rqpr m 4«rq4 4 q444 qR m i 
(^) (qp44R) 

(q) >qj? “ q ’'—qn*ro?R wm*' (qpp4pr) 

( 2 ) fsf^-qqt q 4 r?i w* &?& fc?; 4.4 f q 4 ir<t 4q^RT qr q44( ^qqt qn4f rt 7m! qrr qqt mm 

qst 3rt^r q> -3T^« Ttf&t #1 I 
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4. ^fkfrTR) chU^Kl.—MfRRRt* k sMRhR Met RTR ^ M ?[4 et, 3T*R5T, Rt^ 5TR W-WI RT RTTt T&t 
tttrtrr rt Mkr ST^ef ^ seM sftr i^MMa IM <£ rr*M k, MMtrt sttrtt rt Tej? “r” k" °RMMf Rft Met 3 icmq?R<*>ni 
M TJR RTTR R*“ MR, Met k’ 90 M# k 3RfRRT Met 3TRM Ri Mr, MjR<T RR eMRT I 

5 . «M> eft ^gr e 3 rftjcFFt aftr ^Rfenft rr Pr^Rw.—(l) see^, efRRRft ^ ttrr k Mjrr RTfR<t>i<l Mtt 

4 t ^ TTRR R MpfR RlMMi eSTRRRR’ # v : 

xrpg RK e^TRRRRT ^ Ri? RT RH$ RRRKt Mt ? eft R>4 riRRT ^ eRR R’ Rt Rt*R$T Pl*j<W RTfRRRTt MlT t 

(2) faf-W H 4 k* 3 RRfRR ^ feRTR, eM^ee Rft RKT 29 R^ fRRRRt k «*<tR eTRRT 1*TTT RTO RR; fRRRt RT ST^eeR 
k k eet R^MM #ft I 

(3) RrM STfRRTTTt RT R>M<Rt RTf M i-.e vf -q^ft Pl^Ml RT MMcei RfRRjTTT STTT dRijReTRT RRFI-RR Ml oTRI 

M Mr srn PM Me it iMm i 

(4) (i) pR f rfT ,—3Tfwd RT R&i'tffi- - 

C^) Me^ krt e fa * * r ^ RT MeRft rM 41Pqci i?, Phis Mrt i?, Ri 

( 13 ) Me^t 3HTR rM RT 3rvft -Refr ^tM ^ Met »RMT Tt tel? MRT i, 

^SRT RR RT Pt^M RTT RTR e^f #TT : 

onmtM^MRT^ks 15 ^ w?tr: r4 

^IcftR Mk ^ 3T«fa 3P$R t ^ ^f^RT 3RR 3RRR t (ft RR feft ^ ^ MWt ^ 

wkrk ^ ^ R^Tt; 

(ii) 3 ??Mt srfwft rt RRMft ^ Mt k 3mt wt Ph^Rw rt sr^Rt-1 ^ s^rr smr 
RTfk’kcT RH Rtw Mr I 

6 . ^dHM I i 3 ftT ^.-Mwt 3 R M# RFJ? k Met RT MpT MrrM RT ^ 4 ^ift ^ Mr, M 

3TR MRfM? Rft RRT 17 M 3R-RRT ( 1) ^ 3TRtq off «h^R flM OT RFRT-TRRT 47 RRT3TRRiRd ^ ^ITR, S^ft I 

7. rr to— k Rd^<w Met rrt rrr MgMr ^ Mr Mr rr rrttr ^ Msrri 3|r 

7T?ff ^ 373TO k Met rr R7 rrM ^ Mr rr MM rrrt i ri Met rrr fRRe k w rM skft : 

rt^ kk rM fRqe ^ e^n^r e rr ipi rM Rrt r?tt k' rf fM ^ Mr Mr 3fk M rir rtt rrtrr Mt 

RTRT I 

3 t eMftRTT._( 1 ) eRR 4 M M RRR 7 #kfR^RM MRRM^RqMRMt^Te 7 Rt 7 TlMefRRRR 3#fRTRt RRI 

tt^ M k shMr? Met ^Mr ^ Mr MrtMt Mri *n eMrr i 

( 2 ) w ‘M fI Mrt 1 e Met rr rt rMr r^ RpMkt rrt M Rft aMk ^ Mr rM^t rt rtrt Mt Mp^ 
rri w ere 3 M^r? Met sMr ^ Mr Menfer Mrt Rn eMn 1 

(3) (RO TTRR ,< 13'' k'RTe^s“R M etk fMRR rM RRMkt RR^ M M 3 Mr ^ Mr RfM^T R7 fmiMktRRRd 

MMnRt rtr weiee 3 MrrtM et sMr^MrMriMtMrtrtt eMn; 

(iR) ees ***T ^ Met RnMft M wfp *M M k Met rr R7 rtMrrt RfefrRn M sMr eie ^MrM ft 

Me Mjrr rtMrM sir cM ere "k rrMrt Met 3 trM ^ Mr Menfer Mrt rtt iMtt i 

( 4 ) Met efMrft rt R^Met Rft rMM 3 trMtMrrt eeneRR^tM rtrtR fMt^i rr eRfR^MneeRR 

RRReRKR fRRRR RTtRRRlt Rft TTR R 3TeeiRHRR RT, 3RjM eteT cfRT M<TR PkiiMi RP eMn I 

9 . tt M ^TRT—( I ) rM efRRRTt RT RP^Rt M Rft Mrt e Mn RtR MgMr RTfRRTRt Rft RR 3 efRRRTt RT 

^eRTTt k 31M RfMt^TT eRTRTRRR eR k R^t RR M t I 

( 2 ) esf RfMtsiT 3 trM ^ Mb Me^ MM rM^tt Rft Mrr Rft eeM et t, RfR Rft^ ?t, hrrr efRRrrft Rft rr 
i M RRTMM, efRRKt RT RRMkt RRR RR R7 ^ Mr BRRRR Mt t,— 

(RT) etk fRRRR efRRRTt RT RRfRTTt Rft R7TT R ReRft MlTR RRT RTR Rft RRRT RT llM RRct 4 cH M R> RRRTR eRM 

RteMft; 

(^) M#RTM^RftReTk’Rfte^ H i3 M iteRR , M , MMB i RreRR u R’’^eRR‘‘i3”kRMRiRFReRR 

rt rtrtrMt rr Mrt tort Mek rs rMr fer rt i 
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10 . t^fft uttt 4ft fmiRd — (i) (ft) Fftf ft Fftdift 4 ft 4 3?f4 4ft 4 Fft Rrjff 3^fwfr 4t 

^Hil 4qi FT4 F TTFft FT Fg cFFT 4 ^hH 3TTYTF Fft feTfisld "4* Fgcft fgR ft-HT 3 ?f 4 4FT FIT cFTF FT 4fg Flft* TTFRTT; 

(T§0 TJFF Fft 3TFfF — 

(i) ^ 3TfFFTTft FT ^ FFfFTTT 4t F7TT, #T FTT7; 

(ii) srfFFTRt FT f4fk1 4 fM^TT FT ft, RF^ FRT, 

3r4f4?r 44ft i 

(F) 3F-fftfWT ( 1 ) 4 (?F) 4 FFFft F7TT 4, Fftf 3TfaFTRt FT F4Flft ^4 3TFfSTcT TJFFT Fft 3 TFFf FT %R 

3?f4 4ff 4 urh f44 tftf Fft fIffr 4 ^tf 4 4ft Fft 4ft 4 Itfr ft4 4ft i 
(2) TJF-tftfWT (1)4 f44 FTcT Ft FftTFTFT 4ft ^R 4 f44 FfFFTRT FT f4ft 4 fFFFT fFT^ Fftf 3^TT4FFT 
FTTftFTff 4 FT cffFcT 4, f4jFcT 344FTT4 Fft R<f 3Rj4gF 4 fFF 4ft 4 3?f4 4ft4 FTT cFTF FT IftRcf FT WFFT f4 FR 

T?4fT 3t 4 44 3TfFFTT4 FT FT4FT4 £RT TFTFFF Fft Fftf TJFFT 44 ST^flRHTcFFT FTTFFTfNf 4 Fg4 FT R??4 ftTH FFt4 f4 
4% FF FFT f4 r 4 T?$RT FlfaFIRf wIfK f 4 FRFT f I 

W^lwJI.—T^T WtFF Ft FF^jR 4 fftlR, 3TRFTTTFT?FFr F?TftFT%FT 144 3?faFTRt FT f4ft 4 4 fFT^g 3TpFTrT FT 4fftF T?f 4 
^TTR4 Ffft FS fftcTFF FT Fftf f 4 c hK u l FFT3ft TJFFT 'Jllft Fft Ff 4 f4 FFT F FTTFT fFT^J 3T^nTTTFT?RFT F»l4qi^1 TTfTFF Fft FTR 
FTF FFT f4 TT3TF FTfFFTRt gRT Fftf 3?(4vi Mlf«1 FFt FR fgFT FTFT 4 I 

11. 3Tf4Ff4<TT 3flT 4FTf^f4. ( 1) f44 3RfFF>Rt FT FT4FT4 Fft 60 Fft Fft 3TPJ r 4 sift FT 4qiPi^n gtFT : 
3TSFS?, FF-fqPtqH ( 3 ) Ft 3?4 f 1 1 Id cl fftfttF ‘^pfftftcftlFTF ^IhRi gRT Fft Ff fFFTTlTF FT 55 Fft Fft 3F5 WF FR 

4ft «ft FTFI^FT 4FT 4 F^crT 4FT «ft 30 Fft sift 4 FTFTc^ 1RT4 4 "4 ^4 tu 4, f«b4) 3 TTfftt 4 FI FTftFTft Fft 4qifi^r| FR 

TT^FT : 

FT^ FF 3^4 fFT Fftf 3lfFFTRt FT F>4 ft 4 ?TT FF-fftPl^H 4 3TfttF 4FTfft^F Fgt ftftTT FF FFT iFT f^4t 3Tfft<+>(<! Fft FFT 

4 FTF 4 FR #TRRT 3?k fFRft Ft4ft 4 Fft g?TT 4 T^FT FR7 Fft fafisM TJFFfT F ft ftt Ff 4 FT FF4 4 fFTTTT 3TfFFTRt Fft 
FFIT 4 FPr RTF FT fFRft FT4FT4 Fft w 4 RFT FRT 4 FFF 4 RRgcF TFTF FTT 4gTF ft4 3TrFFTT4 FT Ft4ft 4 Fft FR tftFT FFT 4 : 

FTRJ Fg 44 4t 1 ft Ffft Fftf 3?fFFT4 FT Ft4ft 4 3T«F^T gRT FTfRT fFRTt 3Fft?T 4 ^TfFF fttcTT t eft F? 44 3TlftF FffteT 
4ft Fft wte 4 TrFTFTRFt 4 cR 3T«F^T 4 14fft?FF 4 44 Fft f^TferT 4 FfftftgF ftFT 44 44 FTFFFF Fft FTfFT FT 

■#T FTTT Fft 3TFfF 4 ftteTC Fftf FTtFT I 

(2) 'JfSI 44 Fg f4fft?FF FTTFT 4 1*6 3T?F^T gTTT FlfTct 3Tlft?T RTFTgFF Fft 4 4 Fg TTF^ 3TfFF»lft FT Ft4ft 4 Fft 

^ft41f?t 4ft 44 Ffft 3 ?*f$t gm Fftf 3Fft?r FTf4r f4 Iftft 11 ■ 

(3 ) FTEF3T FF* fft 4^ IJFfeRrftFTF ■El fft fft FTT F3F F>tFT 4 44 4 4 f 4 3R3JF TRR4 4 0 fft cl 44 4 Fg ^HfftcnlFvl 
f 44 fFT FFT Fftf STfFFTRt FT Ft4ft 4 fftfiFH (1)4 4 •Aqifftcj'd 44 I 

( 4 ) f4tF MFfftcftcbH iMl T7FF-TFTF FT FrftFT FrfFFTTft FT FT4FTF 4 FTF4 FTT RHfftdHn f44 4t Fft 


TF^FTTFT.—^TT fftfiFH 4 F4FF 4 fftlR, 3 TTFFTt4 FT FT4FT4,— 

(i) FF fFFFft 4444TT FT 4FTfft^T Fft Fgcft FTTfe FT FRfftfF 4 ^FITT Fft 4fFF FTTfTF FT fFFFTt Ft? 
3ftftqfftai Fft 3TT5 1 j4 FTTcTT ft ; 

(ii) 4 f44t ft4tf ft 4 f4rft ft44t frt 4 4th ff 4 fftF 4 fFR ft FfFFfftcTT 4t 3 tt^ ftft frft ft, 
3FFFTTT Fft 344? FlftlF Fft 4FTfftfcT 4»TT I 

3TSFTF-3 

4FT f ^ooni, wl-ifn 3ftr FfcTFcfF 4 3?f^cft^ 

12. 4ft ftt 3if4^<g. —4ft, FFifft4ft, 144 3rfFF>Rt ft ft4ft4 4 4ft 3444^ t4ft 3^T 44 TFR FI TFmI ft 
44 wf 4 t4ft sftr rtt4 44 fptftt 4 444^ 44 4 44 gm ttff-ttff ft it? fftlft tf fqPiR^ Fft ftr i 

13. ( 1) FF-lftfHFH (3), FF-f^FFF (4) 3^T ^F-fftf^R (5)4 ?F44 3^4 44 TdWvi FFT 

4, 4 4^ gRT TTRF-TTRF FT Flft 4 T?4ft, fF?4 FIF 4 4ft 1[R 4, 4 ft ? 4wft FT *b4d(R4 4 FcftFT FTTFT 4 fftfR ^FFT 
f4^3ctt t^ 4 3ftr (44 fttft 4 4ft ff4 4 ffft 4 tj4 t4ft i 

(2 ) t 4^?TT Tj4 44 3 TcRTc 4 FT ^fftcilffttci 4 t 3her1’1 44 4 4f 7 gTTT fFfftfTFcT ftf T?44 3ft? FFlfTFlcT, 3?fFF>Tft4 
FT FTFFTfM 4 F^F ^Rqifftia Fft 41^4 I 
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(3) (TO P*41 ^is< xp ^cmhh 4 frot 9 R 99 arfTORt xp xprfcnft xRt '4 wt xp 99 ft xp 4 p^pR 

9R 9TT43 ^ 4^4 ^ TTT«T TO9T 4 ^Rnt; 

(^) -m to tost 91 4<rhh 4 ttfh 49? arafe ^ Rt xp 3tPto laRpRr aRTO^ ,1 towR f 

hk^mR^ ^wii ^qrff TOs* xp 4cFP99 4 3-1 <*>1 TO5J9T 9T 4R4 4 39<*R pum eRt ^j uif ). 

(XT) ^TOT Rt xp 3rfTO 4R=m 344994 xp 9r4p!0 44 'jcfacff TOFT xp tTOt 4 4t lR TT9T9 3T9f9 P 7 §R f, 

wf^Ki, toft 9t 'tei 4 399 R 4r 4s4 4 mmr$ mt i 

(4) ^ ^ sl1 3 ^ chf ^ ^ l^T 4 4 p atfrorR xp 4 t^ito4 TO ttw TO 9391 TO fcrd 4 toxt, TOro ttfTO 
fTOTP, 4 tot 4 WI^f RoTO TO TO 4 7^2/17/79-TOnrTO, TOm 29 3?fo, 1980 ^ ^T SKT 4TOf9T fTOfl TO f m 
mR-ciiRic i ^q^iHii TO 3TI TflTtl9 TO 4TO TO 491 4 4, J§ 3ITOT TOR? TO TO TlTORt fTO T?4t 9<TOTTl9 TOTORlft TOlT/xp 

'H<si!^K TO iTO dr=hieTil 7?4t fTOmHTTTO 3tf4TOTTTO 4 TOTO3 RRtT: 

^3 tKchl ^ ^^*11 -3/90-3TTT3TTTTO, rflte 22 TO9Tt, 1991 4 9cTO<9 xjTOwTR fTO4t TOFT xp %W? 4 

TOvtoRTO xp TOfTOrTO TO wr TOwt 39 TO ttgj ^ TOt #4 i 

(5) fTO4t 49 4 4t4 TOf atf^roM xp toTOiM TO wr TOtot Rp4t toft xp TOrtth 4 39 TO wi TO wi 
TOfTO 3Tf4fer iTO ^ 7 ?t 4 xp ^ tjuht 4 

^rrg ^ arRr^TTt ^n ^t4^t 4 ^ stiWfea tittot 97 3?Rte wf ^ ar#i t, ^ tot 3wfei 44 

ar^rfS^h# t?!3j *q^ ^ ctTfhsir 9^ tct ^ft f^xrj i 44 si«W sra to to’ ^ 4 fm wrfm 

wf ^ %TT xpfrMd 3T77' ^4 ^ TO I 

14. yMRl —TT4t 9l-lRl^l ^ 9T 4R ^ STfTOTt xp ^4^ tTO K ^T ^T 4 3Tt==TfcT ^ 

3lfTOT ^ fTO ^ F9 4 to xTFf ^xfT: 

^ ^4 3TfTORxrf 4t^Rr 3##m to 29 ^ 4 ttot ot f^'^ 

^iP ft 1 

15. TOT^fa. -cpT^ 3TfTORt xp ^4 ^k 1 ^ fTOt TO' TOT ^ 4?RTO 4 T TONH 9T Rf^f t fro trot TJTO 
^ TO ^ ^ TOT TTOTO t feR 4t TTO TOTgRN «FT TOt #TT 1 


3TSTO-4 

3TTTTOT, 3T39TrfH 3^T 314^7 

16. trot3ffa<*>!{) 3ftr^rrftfroR.-i^aRrort xp^4rot stfrort toRttR 

TO 3^r ^ from 9T ¥Rtt, w m 44t top 4 sftr 44 tto 9t 4xf ^ to£ toTto 4 ^t # 44 ^r 

®9fTOf "% TO TTO-TOT 9T ^4 M?l TO f^TTO 3Tf^=hlRcll, 3?4t^l XJT f^TOP # ^r4RT ^ TTrTOT ^TTcT t I 

17. 3Tfa<^ efc rfszrf ^FTT 14^=1 ^PtT 4^4 ^7H ^ft ^ 937^7 

f^T TORT xpi4 ^1 TORTO TjRrfTO ^t 4 WI ^ft 3 t 4^T 4 WW ?4 fl^ aTcPfcT 4^ TftTTT xn TO1, ^1^4 3T7 
toto cT«n TOt ^t 4TORT, -gfro tot, toi 44' aftr arf^Rsrf ^t 31tor 3ftr to •4fro tott afhc 44 to fwr kt 4^ 4^ 
toto 4 t444?t Btf, 4t 11 

18. 34t ^rt xn?R to4 w —y<4<=h 34 tot4 ^ toNt 4 f^froff ^r tor to 4 ^t 

iRrfro ^4 tt 314 ^fr 44 ^r ^ to tto-tto ^tt 74 tt 4I sn^if sflr Rr^rf ^r tor, a4r tot^4tt 

4t ^414^ TO f^rr^R stfroiftm, 3?4t$m xn R^xiTO ^ 3i#r cTttto 4to 11 

19. 4hrRTO T13% ^ TOTO—34TO4 x^ xp4^ ^ TOq 4 3^T 3^^ W^f Xfft TOT TOt 
xiRntro tot tto r^T xtRfRxi tjx^Rt ^R trot toft4 ^R to^t xp 3 tto^t 4 xp 4r tott ^ f^4t ttto ^R xp t^p ^ 
"4)'4^iR<j> ^R ift TOtt irto% cfR? ^xpfer xp 3 t4TOR^ ^tRtot to ^nfRi trot tott <R st^wt 4 3 xp f^4t 
i4m arfroR to ^ttR uW xp Ri4*i 4 Rrfecr ^ 4 4m ^ftR ar^R?! 9 fro Ft aftr arjrjxft 2 4 xre upcjRR^ 4 tot to 

=hRll ! 


20. ^ ^ ft a) ^4 4R=rf?r ^rt% 9fR «yit<4di. y<4^ 3 tRt5pt 4 xp ^4rot 4 ^hito 4 3ftr RfMi^4^ 4 ^t tott 

p?p ^ ^ %4t 9R 4444 979 xpt 3tRtto9 to9 94pt 44 tttto pR 3rfTOfr4t\ to xR 49toi 4tr 39'4rTOa4 4 T?4t 

TOTOT 4t X9TO 4 TfT#M TO T9^9T9 Rj 497 9R4p I 

21. TO, 4f^x4 friuft cfR 3Tf4ro. -( 1 ) 9Rf 3TfTOITt xp 99p9TTt, 7f^9 9lfTOl4 xR ^ 4^4 ^ 1%9T %4t 
7RTTO99 xp f9>4t 3P9 3TT9RTO TOT7T9 4" TT9T79 xp 9999 4 3T99T T99 99 ^ ^9 4 xp 9FTcT: xp TTTOR xp ipfij -p^f ^pp | 
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(2) toft cqfwft WT mfftBRt ft ^ ft ten qf ‘<i'*T4i Tcto ft fftftR ft f™. 

wifi, ftteftoR qr toft arm ^to?Tto “4 m toft to to arftorq qr toft ^ ftoto m ft ante mn to qr toft 
qr toft amtotom m to Tf to to qt toft arm qwrtor, mrwm qr Tto "'ft mnrto mtet tor? to nmft to q 
sncft t to mq to qr anrm qr to ^ to traitor to ~<swn i 

0) to totonto qr toto toft wtoq qto qrr to *®n m ft^ft m tor ftomten to ton qr wq 

totonto to ^ anptfn ft to toft wsrftto? wto mi itmww to ton qr mr “■ T- ™ i 

(4) to totonto qi toto, qrcmr mtento ft ^ te]to ft tor, to qr toft tptr qtes rnmn teren qn 
teqm t qi to’, wftot ton qr monm : 

tog to to wrcq qr artem qr towt-i qr to* : ^nfstew, mmmvv. qqrfto, fttoma*, tetotor, totem qr 
writer <?ot to t ft to to? ^ tow to toft 1 

22 . atotot qr toqr rr tetter ft w?r qr ^nrtsrt qr qifftto > . ft ^qqq to *tpt tof tor. -to; 
tortot qr qrtonft ffttot qrto fftnirnmiq, tetter qr inqfcra w q? toftte m ■"• ; *ftton ternm to ft ten, 

pftqFR, qpm qr ton tot torn : 

tog to to tortoi qi mtomto to toft ft tei to writer qr to >- : ■ ^ fa* fttom ^ 

qto fft tortem, tote qi mtoter mr to mnqmr tern w--; -■■v>n q qn? mqqn nm tor ? ** arto-i 

mmrrt : 

■to qw tor 1ft q? ftto qn4 to to tom m am tea to ton qrq "••:•■• > 

qTR I 

^wterm.—-fq fqftor to nnte to ton..— 

(1) qrto arftento m toto qfq "sqto qn tori w 55 ? %4r ^ r 
totonqn rqq qq qr tor to qpn f^n $ to to toto to; 

(2) qtol aqfqqpncrf ^ 'qqfton 3fttof>Tn qi 3 to ntofR to ftonft >T 

oft nrctor to tor i arf^rmto qi qrtoft toqnr q»qn ft w toto-n ' • 

( 3 ) toift atfqqrpft qr qtonfr to to to to? ^ ^ TT > 3TO ton qnft> :r n rtorq qr tqqrq ftorft qqrqr Itotot anq 
tonft, tot toto tototorn, i956 (i95» qr i) ? n *q^q ftoti .<>q ttofq to -arton totototo torn qn 

ft qr tol qrftotqq q r tof^R to fton; ftoto qFwft 'tomto to ror-j 
nto qft? qfqqnft qr qrtorft wrft qrrn^to atototorn, r 912 (i ■« 
aito totofq itoto Tr^nrft T itqitot qr w$to torar^t totoFar^^ 
toft qcFqnftq Itofq to ot^tr tototoq?, tototoqr T n ** 

nrn to qtom; 

( 4 ) toft towft qr qqftanft taft tors-: toqnq qr ftoto m?qn , »toto 
iton nq ttoto qnto tot ftoq toft ton TtotqrR nftf qtom i 

23. toft totorft nr torarfr ten 3r^tor to qnte to 3fftotor^ to fttw qr anrftoto ? tof tomr.- 

(i) toft aittotor nrqtotof nwrtotorto to wnte;ten sftoqa- ; i r tor’#n,ntoi tomrft qrntom 

to qm to ton to toteift tent fqftom aq^rto to fftto toto itotectotn irnn 

( 2 ) qftft totonto qr qtento, to to ten qr arto aarto to arfq- 
3#rq7 qqto to srafq to te; ftotot ton tor nto to w<\ qqft qn w^P, toi t- r-°" 

TT^m totonto to^tofto qq ntonr : 

tog n^jq totonft nfn nnqn q? n^mn ftt qmr ft fto totonto qr qtoqrto arftoqd to mm qi totor qmm fttor totototoT 
to qto qr to nmn fntomi to qiF< to ftto argnftoto qr totor nto to mm ■ - tom nqr fntoi ton fto ftto argntoton qr 
arfqm qmft to tornrq gto ^rq ftoftofto toto r 

24, tomr to angqfter. mfft totonto ton mtomto ^4 to^? qrms f an. ten atto g^qrnrq to qnmr argntoqq tor 

tom — 

(1) toft qqqr toqqnto.qnmT mr qqrto totonto to qm to, totofq vq*?m qr qmqq^; 

(2) arm qm to, mpm artentototo qn ntof artento i 


qtormrto qm tor mq mto mr fton ten 


n q;nqR qr 'ten totonm qr qtote 

■qrtoqrqR qr a-nm qqqmton to mqqR 
to, qqp mam; 


n, totor qr qnto to mn tof ton ; 

.. -t;j 2 ) qi Tnwj ^ fetoi apt Mq ft 
i toterqq, i X60 c i S60 mn 2 i} qr nqrqq 
■qqrto ft totoftqqm, mmqn nr ntomr to 

. /v?-th mtento “to tegto ft ten iFfft m 


te? Iftn tot tom 

f q/ argqfwm rrn ft fttoi argntetfa qr 
'.; r; Tq iT^IIFIHIcHm mnft q'! TRI mm 
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25. RR£T7 4l rM 4 FfkSR M ^ MM-t 1 ) 4? Sff^t RT MM 3^ MRR 4 f44 WR 4 
^TTRFTT RT MrTR RT ^TJSTTrf M RRRT ttj tM fMrf rMt fM) 3RR M4 4 RR7 ’4 f44 4RZRT RT ^r 4 MnW Ml 

MM Rf MM 4 MM 4 ^TFR *4 rTR 4T Mt i 

(2) r4 MM RT MM-- 

(RT) rM 4 4 RT RTR R7 Mr rM, RT 

(7R) 4ti 4 r RRlfkM, f44 R*J ^ ^ T TRTT-fR?TT RT RTSTRT 4 TTr^TOcT; RT 3TRcR^Tcf: RRT M 4tRf ! 
TWknJT. fMffi 4 4M 4 %TT rM R7T M MMl 4 RFR MM MfM, 1961 (1961 RTT 28) 4 ^H^fvid 
t I 

26. izrm, im fMr 4 MM m MM IMt rrrt 4 rsirt, 4r, MM rt f44t 4 m 

4 RRJ 4 M 4<Ri : 

973 FRf farfM 44 4^ Ml MrM ^ MM 4 M 44 4fR 4 44 M 4 tal rf rr Mrt 4 
fMRid M 4 M4 r r» 4 Mt M ttM ^iM 1 

TMtRRRT.— J® fM- > : ; 4 TiRPiR 4 M fM Ml 4 TRIRT, M RT rI^M RT Ms TO 4 RS 3 4 RR-RR RRT M RT 
fRsFTR M 4 wm rrrt : 

27. 'mu: 4% rt 3RT7 M rt fMM vr k?4R-~- 


(1 ) M 44t RT MM 3TM MMf RRcTT 4,— 

(i) 3m Mr 4144 w 4 rt fM Mr rt fM rt^rtr rt 144 3t4ri 44t rt MM 
rt 41 MM 444 rtt w, M, 44 Rr Mt M rf 444 4 rt r 4 4 M4 Mrrfh 
M f f, fM ^ 4 r RT^Rrn 4 37 #T 3t4 4 3 RRRT tM fR Rf 3t4 Ml 4 fM tRRR 4 RRR 
4 RT TTRTJ M 4 3T55im M Mtt; 

(ii) Mi fMt fM 4 fM 7RR7, 4 rt ri rtt rtr rt %r fMe 4 rtr M 4 rttt R* ri 

4 'JJP? T RTT RRRT; 

(iii) IM) M '4 >Tin M IM RiR win rrrt; 

f iv) M '# f4 4 3 tM fM ^RfrfT 4 RR RRK M RT fMRR-RR, mM RRR RT 4^ 3RR 
MM ^ R^R RT 4 M ^ rttr MR! RRRFR RRRT: M 
(v) fM) ->rr M r;) Mr r;^ r4 4 rMrrr ^rrtt 4 wt M rt r^tr 44M 4 4 
R fRRTR FTR R M 4 M TOTT 4’ MM ^ M RRR RRR1 : 

M ^ MM rt M 4 fM M*tr rt MMm to 4, fM ^rtr 4 4f 44 trrt ^*t fM^d 

3T7RTR) W* '■ M*r? 2 -iT 'Mt RR RRTlT RT R^RrR^M cRNKf 4 RRR 7RTRT MM RR rM RT 

?“-4 frs; - ■> -4 R,r$ „M R r4tt : 

' ( Mt rt rrtrrt fMr rfrtt4 rtrr MtiM fRRRrr rf rftr 4 4 rtr rtrt rr 
7! hRTI • 4tW 5F -TR MM 1M<*I RF TOR t 4 3RR RR7R FRT IM Rq RtR 4 RRR 4 MM 
4r4=! : 


(2 ) r 4 4RRl4 RT RRT^Ri t : 7' 3R 4y, “ RR>TTT ; M 4 r 4 4 fM 44 RTRf4 4 RRR RRRT I 
(3) M MtM rt Mt 4 4 Rt^i ,ir 4 ~<m 4Mt 4 4 srMrfM 30 ^r M 31 IMrt 4 sri4 4M 4 
frtiMt fM4 M 4k 4 trM 4 rf MM r> i, f4 snrft 44% 4 ^rr 4 fM rr4 M rrt frtr fM rt 4 # 1 

rMrrrt.—F7T rMMrr 4 wc;r 4 fM t4'3 tTrM rt MM 4 r^ 4 frt wm rtrrt : 

(i) RfR RRTRTT RTfRTR 4 ^ u f ^<(4 t ^ TJRRR RRF RRT RT fcTR 7TRRFT RcR 4 3TfRRT 3RRR 44; 

(ii) rIr rf Mr f4tt t f4144 ^ 4r 3t 4 4Mm 44 4 M 3TRkFr4 rt^M) 4 «th 4 

tM m, M Mt rr Mrrrr rr4 4 3rtr 4 i, rf 4 4 4 M4 4 Mr rtr 4 Mkr Mr i 

V - > 4f 3TTRRTRt RT MM 4 WlRR 4 M 7 iR«R{ MM M t RT 4 fRtFR fM 4 4 3RTRR! TFdT t 
RT fMt ^fRrTf^Pf WiTR 4 4cR 3TH 4 TRTFT ^ 4 3 TRm 4 F RT fMt fRRlfM TRTRIRTR 4 TR^TR 4 fcdR 3Tl4d Ml 
t rfM ^ M Mi Mi i 
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28 . wm ' 3 JT WWi aftT KMfte*.—(1) tete aiPdtet 3 Rdt Weft fd^te RI ORdt 3 «fw 4 f te SlPW 


‘dTdd' 


(7£) nr lit TT' dR ^ RT Tte digs df ftet TTTPT ^ dR Pt TRTdl Rdfd ^ dte PcRI^fd dT dte ^iPH^idtd dT 
dte UR 3TI% dl d^; th dT dte f; 

(73) dte nd fteRcl 3 dT TRH W\ ^ teteldtd dT ate dl<rte £17T RTitd te, fete aftl dd^ fate ^ 

te^m dt 

(71) dte UR faddd ^ dT TRR dd ^ 7dTR<dldtd dT 3Tfa?f dT dte UR ted 3RT WI ddfd; te 
(d) .ate UR 3M<m did 7?] 3Rd <lpTed : 

■qrg ftet tedtet d^t uni d dt rn fafteft n ate dft mte dft te nt te 3 dte 3 it i ^ fafteff ^ ted te 
tefttedtddRdt ted ftedl te i 

( 2 ) ten? tedte nte te te i te te w te teo 3^ n dte te te TdRi/teR ten te fatet te i 

(3) tef arfterct rsr teterftte^ 'sjddTnfted-q^rtennd,fted, trfr dT ar^sndr eft atedRddr 
^te dgd n ftet anfad nte ^ mte TdTdi ted te arfan dr rtto term tef ten : 

te tedte ur te tt^r tetete te te ^Tpfe #ft tent — 

te) arfatet te rfi ted ^wit ite te ftet tend te md te te terdUR fter nm t; dT 
(73) 3pq*n ftet ftete di T^iPayM eddte ukt te tenm* fteT t i 


( 4 ) wte 3TT^tet, teterte thot ate ^ttr ate ^ ftet tete ^"tr^ ted 
tef tefir ^ tete ter; ttswu df( Irte, te te Tter ttt ^ 25,000 t. r aip^ t eft teitet ten : 


te te te teRoR — 

(t) tetet^ ri^ ( wter^teRiteteftettend^ftewl;^r 

("^) fdte tejfRd RT ylclP'cJO od«FRt ^ 'RT^ 7 T T T 3RI^I Ph^ll 'Jlldl t, 

eft ttcr niltenft d>t te T ^te arfterqr ntet ?te 1 

(5) ^4 j hh1 ^q-fteR R‘ ftet qrte te ^ *ft, r^r inPwft, nmq m fte? ante ^kt ftet 4 tr^ r, 
ftet teitet qi tete R ante R ntetette arte ^ ten, dte nm m Tfte te ^ ted qr arfte 7n ate T^d ^ 
ftet ated w dR dft te tel dl T*TTdT ted qh Id^d te ^ f mt*], dt "5TT ante R ftefte fteT dTXT, dP te$JT 
dR tern te te te dR te te^r d^t tet t dt te fte^T ^ te RTdd di te dt tetedte fdte ot tet ted artte 

dft «ft I 


29. fteTW tet fte^Td.— 

(1) (i) aifteRt dT dr^dlft Idte pjflTdd dfd dT dedt ^dtfdd fddTd dT fddT^ dft Rfdqi 

te ten 1 

(ii) te arfdtet dT tete, ate te di atet tete tedd te "|R ftet tedd it ftes" te ten 
di fted dft ten te ten : 
te teitet, te do tri^h ^t t ft?,— 

(dr'* ter ter? te arPdtet di tete te fdw ^ and w?r Rt *dn|^ter fte ^ arte ar^te t; te 
te) te tel ^ fte: am addR t 

?rf dFte tertet di tete nt te (i) n te (ii) R’ddiftefte ftet te fte? dtt dte di ten tet ten dte^ 

^ tern 1 

(2) te te arfdtet n tete, fdte diter item tet ^ted ^ fte Itet tedd ^ ten ten t n ten wi 
te ^ ^ d«J d^t TfddT te 1 

30 . dFR rt aTRirtte ante ^ 3ndTT di ftet 3rtenft r tetet te ftedift. ( 1 ) Itet te teitet 
n tete dft, fte dr?Rd nfd teet fte nt tot n ar^roi d Tm n te n ftet antete anftn n anm m ftedR 
n ftej ten dm t, te rsr tetet nd te ten fte Rn n dt, ntete, atet ftet -anw ftej te qft dte 
n Tn mte dnn te site n ten dt nw difdte ten te, tefte n tetente wm m ten : 

te nd arte nt ndd tete tete te RR^n nm t,te tern 4<> n n«n ftefte ten fte ddi te ten 


dTlRI 1 
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(2) ‘an-fewr (i) ^ arfe felt arfarorct to to 4TO TOt fen toto TO tot RTfe TO TO TO TO wte ^ 
•ar^rTO fen # t tpt^ TOt Rfffefef TO 373 RR aft? ferror TOt 4* r^tot; fen fro TO 3feq TOt wrr Tgqzt TOt 
afe? TO tor TO TOt totr rt ^zt TOt arfe TO tor TO : 

RTR RTO TOh aik RR TOrRT TO SFpfa fet TOR rTO 3Tfekt RT fefet TOt — 

(1) ^TO) 37RfTO TO rUm ^5JZt RT HH^I ^ncTT 1?; 3fk 

(ii) RRt '3TRT T ff 3 TO}<*1 RR feT WI t RT RSTR ^RTRTRTR ^RT TOR feta TO fe^cT TO RT TOrTO feta TOf 3TRTRT 
TOt ^T TOfe R5RT RlfaTO RR RF RRTRH RR TO f fTO TOR ife 3T^fe 3TTRRn RTT fet TO RTRT RRT f 
fesTO RfTOTRTRTOR TORRTT feta TORT RRT RT 1 

(3) (RT) TO atfRRnTO RT TOTO RR R^fo RT fTOTO 39 TO Pife feft 37^7 TORT RiT fet fen Rfc zTO R^T TO 

fe =hK[qm TO RTRn f RT T$ 3TRRR RTT feTO TOSRRT WT t feTO RSRT TOTO TOt 7TR TO RT TO 
^kfR> 37RHOI 37cl4f^10 7? RT «TO TO PfcTO) RiIHRiM TO TOWfRR 1? RT <TO TO 33fRefii<t RT rTOtTO sTRI rfrTO 
TO Pi 46-1 TO RRR TO #, ^R RTRR RSTR RffTOTOt R7t TTR feRTRRT feft TO 3TfTOTO RT RrTOTOt RT 
3TTR^5i3R feft } 

(7§r) TO M^^fa rt 3tr TOrtzrTO ^kioi-h TO TO rt frofe hfri; fe ^r ?TTfe 77 arfetfe ^ ^t fent 

37k kk 37fefel RT fkfeq 39 fe W fet I 

(4) ^ feft 3Tf»7fet ^ fefet ^ ^7-feRR (3) ^ 3T5RRI k q^cT feTT W t 3fq TSgcRT RPTTH77 OT 
#7fe ^feTfe ^ 3T7TRT feT WI t ajk 37fefe RT fefet fe^3RT RR feT RTffiT t ^T* RR. TO TO R TORT TO 

fen tori 1 

(5) TOT fefl 3TfTOTfr RT TOTfe R 37^Tfef?f ^ fel t RT ^ TO7ITT 3T^rfepT TO 7 ! ^ fe 

RT 37mifTO 37Rh ^ 37TTO R7 fe feRTR Ife TO RT TOPR TT^tT fe7t fe7 ^ 37^7TO R TO fej fer fe ^ ^IRT f, 
TO f^fem 23 ^ RTOR RTT^fe 3?k 3RT few? ^ TjTOh ^ ffe R77 37fTORt RT TOfet TO, rTOTO, RT fro TOT 
^ ar^qfew wn rt TOfe fefe ^ qt TOfefeff ^ 3?«fa k 37 ^^ ^zt ^ tottr 3rferor tot tot tort i 

31 . TrferfcT k tot fe akr fefe Rr^k ^ ffe TOfe—TOf arferofr ri toTOrt toTO rt fert ferfe 
TOk7 k to TO TOtrt fkfet fTOp?, toTOrtto, frorT qffe rt frorT krj rt fert 3 ?rTO fe Pttor ^rtot 
■ fefer "TO RfeTT 1 

32 . TOftra ferf, 6 ^ihT arrf^ H Rfefer ^ Trirffer.—( 1 ) TOf arfekt to afTOTO fe^ 

artkPiqH, 1947 ®f> ar^Tfrokn to^to? h?) ^ — 

(^r) fro ^ TO TOrofef arMfe ^ 3787tTOr feror i, fert torto to to to TO toto to to 
■qffer TO RRFT TO q^TO TO TOn TO TO TO fer 37TO aTTOTO TOf^T ^7 k TO aTRTO^T 7TO k RFTO 

TO fer to TO to TOn 1 

(73) arTO TO TO TO TO ^ fefl 37TO TOTO TOt TO TO k TOror fe7T toTO TO TO«T k, feft TOR TOt 
FScfiRT tot anam 'TO' fen to zritot frokt tttor k ^fe^T hp! toTO to zrfe trr k frokt ferro, arjffe 
to arfTO nfer R rft TO fen 1 

( 2 ) fert TO TOroft ^ TO'r k'TO TO TO to to toTOtot tort t TO totor tot TO to to TO t, rf Mtotr 

Rt TOR RTOT RTO RnP^felT TOR RTO fe TO^TO TO TOTOcR TO TO TO TO TOFfeTO TORTT t I 

( 3 ) TOTO feft TO TO 7 tot toft TO fen to tott fen froTO zfe to ferrarom tort tot rrit afe 

3RTOn, TFTO TOt ^TT, froTOt rTO ^ RTR ^kf, RTtTO TOTOTO, TOTOlfn, 37TOTR TOTOT ^ fe TO fe^RT t ! 

33. RTT3R TO.—( I) TO arfRTORt TO TO4TO, W7 TOfRTORt TO ^ a^feR ^ fRTOR, feft TOTOT, Rfe TO 

TOfaTORt kroffer frokt tor to rrr r rtsr TO TO 1 

( 2 ) TO TO arTOfer zr-ITOrr ( 1 ) ^ 37 TO ferr rto t TO arfekt to to4r i 0 TO RT*R rrr rtrt 

777TOR TO TRR 7RTOR 37RTO TO TOt Rtf?T TO feft TOTfe TOt 3TTRTtTOTT TO TOTTO I 

34. arffeTO to toTOTO ^ torr k totTOr.—( 1 ) TO arfaTOt to TOnfet, r^tr TOroRt TOt ^4 Rfect ^ 
tRTOR, TO RRn4 to ferf arfefe tort TO totto to TO wro? TOtor TO TOn ar^rro afe roth r to feft arro arfeRt 

TO to 4TO ^ RTOH 4‘ aTOfe feft RRT TO RrTOR k RTR TO’ fen: 


H(cJ "5R ZR-fRfRRR TOt TOtf TORT 



4234 GI/10—2 
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(1) ffa# ##*# FT R## fa RPRFi fa R fa# 3TH #Wfa FT R## fat ##4#! R fa SPIT* FC 

^ 3T%rRif^T 

xpfal qr faFlf RTcTO RRTffaF; #T 

(ii) stf iH-i i fr t ff qi <*>faiin# fa #pt gnrr 3ufar#t ■hftpt fafr RRqq? fat 1 

(2) (#) fat$ ##*# ft q## ffa# #faq# rt q##t ft ft eft rr fa ft sracqe? rr fa R FRR 
■# ffa# ffa# TR^nr w# fa f# #cr # fa ffa( ^faRd ft rpr #t q#T; 

(^) ^ ##f# FT q##, ffa# ^RcR #F R# ffa# #wfa FT <*#<# fa Rc^R fa f# ffa# 

■qj fj-£ # 3Tf^T3TRt FT q#q# "4 fq# W^K fa 1 #t #a RR WT q# R#! I 

35. WcHr^TPlT—^ 

fo# q#3 ##?# FT fatf < l #fd* ' R 3P1 RT# *Rq T#’ FT Fc=R# RH TO #T ^F#T I 

q#‘ q#T FT 3PT?TT 3R# Fq3 fa R7FRF* fat #T I 

37 . M\i$f> Tiroftr# "^t qqfafaT.—faff #fa3# ft q#q#,— 

(^) Tsra ^ 4 cfrRRR fafag # 3R m 4 q~T fa, fafafa# r sp? *trM 4 #rffa frrr? fa# 

f^q^^qiFPR q#T; 

(■&) 3R4 t^faf fa SFpFRT fa #IR ffa# RTF^ #fa ##4# Fi 3PT *T#TJ# fa TO 4fat RFFT #7 W qRT 
# ‘SpqRT TF^qT# # q#Fl fa fa# # RIP? qR?fa Defalt fa ffaTTTR 4 fat 4#, sfaffa# FT RRRftfa ^TTT 
fa# TO 4 ^5mra q T#; 

(7j) fa# {-j |c Hffa R«TH m fa# RT^T 4#, 3P7 RT#P# # ^fRfa 4 faR T^RT; 

(R) •qiT ^R T # falfa 4 fa# Rl#fa* WR TC 3##R '-T# falT I 
muflch'on —?n Ww ^ n^nf ^ fm wn" ^ ^ 1 ?ftw «Prin t ^ ^rai 

'qi WS 3Rf<m 'SI^TI ^>T «+rt) ^ ^ H^?T ^JhRi ^ ^nift t I 

38. ■#? -Siqt^T.—!^ Slfwft -qi gnNRt ’TT ^ ' ^TT ^ feft ^ ^ ^ W\ 

4 3TTFT # I 

fafaw # #fa4* # fam “far <### # #rfa ^7 4 ffarfaffar 

3T##fa <^Tfa RR 4 <*>\*i'*> # t— 

(^r) ?nftffa r# 3# RF^f; 

(^) #1 RTF # fa 7 ! ^ 3^4^; 

(R) #F TfaR ^T^fadfa; 

(■q) #f 3T7#RT#FRTfaTlHT;Rl 

C5-) 3Tqfafa! Wtffa, faffaRT RT #-faffaRT #R q#F RTT 3TTRTR I 

39 . 7 Trf#fa. -w 3T«rrqfa ^j## fafaqfa ^ qfa^R to ^fafapfarf fan ##?# rt RRfa# # ^ fafamr 

w 4 ^ M ^ 1*IH 6ir-1*K» t ^I 

si^if ^ t'm 3^rr^ ^ t a«rai ^ran ^ feft \ • ^ ^ ^ PwfefeR 4 it feft ^ 
m ##f vTfadfa qn ft# f#t, 3 t#t :— 

1. faqqnl : 

(F7) ##TTTfarfa : 

(i) farfa# rtot; 

(ii) #q#qqiq fafanfaR^ft faqifaTqRHiqiTfaRT; 

(iit) farRI; 

(\ v) #53! qt snfar far gRT fapr fat ^ fa# #jfa q#q ft# ft -s^fa RR ff "ff### ft fa? 
wfa V, # ZW$ qfa #<R t; 

(v) ##t fa tfarr # # fa arfaw fat ^rfafa fa faR ww faw fa Pi^m w qqr q^nr t 



[HFI HI—1sr*3 4] 


RRR TOT TTRRR : 3MOT 


(13) TJIsR'UTfefRT : 

(i) tofRRR 39 TORR-fqPiqn (1) ^ 133 (TO) TOt RR (v)3 R«n TOTRfaR ^ Pfiq[R tout toRfto srto 
^ fRTR TTRR #WH 4 fR to 4 to Pfati TT%R fTOHcK TO RTO TORt % TOR toTTOTTt R^ft TORT 
to STto-J ^ 4 tH ^cFT^fig'TT RMltaci TOtRT TO to to TOR Rut TOTfa TOt RHlP'R RT TOR» TOT RUTO 
toR TOt RTTO effort toI Ttod TOlR TOT RRTR ^PTI TO ^ ’ w 

(ii) ftoim to TO RR Rf TORt; 


(iii) 

(iv) 



tor TT RRTTO TORT 3ft RfR? [RRtTOT Ri fRTR ftodl to toft; 


( V) HS^Pa TO TTTRTTOR; RTO f. tolR TO pRR fton toft I 
TO^Ptaiui .—rr Mro m totto ^ tan*, Pi m Pi tad tor wfer to tofe r to srTRift, 3ito : — 

(i) thrift totato to, rr to tauto to ftotojUR, to rrr tour froro t, faRTtoi RftTOU to rttto tom tor. 
3 ^nto ^'H'+xrfdl Ri <*)K u i ' 3 TTTO- \ ■>< TO tolTO “ddi^Pfi to 7 TTORT; 

(ii) R^dKlR RTT TOH to TO TORTT RT fTOTTt tolTOTft TO TFR7 RddHH R RTTTOt RWTTTR RT TO H^PgR i TOT 

ftTORT; 


(iii) toft tolTOTft TOT 317 R^d< to RR TO fUR TTORTRTO TOefeURR R to TO RPRfcT R TORT, fRRTO fan ^ faroi 

3^ to to Rt tom frog mto to; Rto rtrto rt ton tor to mvrir to sup^ror mm tort t; 

(iv) y I'd Pci ^ to R^RR 3TRTO RTT R to TO RRRTTRfRTO TOTtofFTO TO toffi to to TOTTTOT ^ to 
totot R?t y'HPcI TO 7TTOTT RI TtolR TORT; 

(v) RTOcR to RT TO TO RRRTTOR toft TOTOTOt TO TOT RTRR TO f^ TOT f^RTTO TO TOTOR RT TTOTTO RPTOR V. 
TOTTOg - TOTOTfRTO RTRRt TO to TOTOTO to RT TO TO to TORTOJTOT TOTOH RRT, fRRTO to RT TO TO RfcfRTO; 

(vi) Rtot^TT TOt 3TRpR ^ Rt<ld RT TOTTO 3TR R toft -TOR to RI TO TO fTOR Rfto^TT TO fRRTO toft RfRTOTO TOT, 
TOTTOt Pl^Pdcl ^ fRRRRT, RT PlW 3TRTO tot Rto^TT TOT TOlflTR TOTR TORI toTO TO 3T^TO1 ^ to RT TO TO 
RtocfR; 

(vii) yPdPlRpKI TO toft 3TfRTOTft TOT TOTTO 1JR RRRR R RtocfR; 


(viii) tofft 3TpRTOTlt TOt,— 


(TO) fTORt RffTOT RT TOUT ^ TORtR R TORRT TORTRt tfRRR R fR^TO TOT ^tol TOt TT R f fkT TO, fRRTO to to 
fR^TOT fTORT RRT RT TOTR ^ ^TTOf fR^to TO to’RRt’ TO 3T^RR; 

( 13 ) tom tom ri rtto r,- 3trPr Pr^Ptot. tot Tftoa rt tout to toto to tojrtt; 

(R) toft TO RFI TO ^R R, RRT TOt RHlfkl: 

Rfg toRRR 39 TO TOT-tofRR (!) T0135 (TO) TOt Rg (i) R RR (v) if RRlldldf^R vRRt toTURI R*^TR RTfRTOTU 
RRT RR RTO RfRTTto RRt TOt TOTRRt RR RTO RfRTOTft TOt fed tad R toutotacT TfRRT RRf R Rt RTeft,— 

(i) RR RR 3RRTU TOt TfRRT RRT fRRTO 3RRTT RT RRR RTOT RTlfRTRt TO <RfRTtmR TOT RRTTR fTORT t; 

(ii) ^R T^RT Rft RTfm TOt RTlta ^ 15 to TOt 3TRpR ^ tor totald R RfUT^TT TOT TORR tor TOTR TO to 
’jtaR^TOT 3TRRT to to 3TfRTOTft RRT RRJeT RfrRTRT TO TORR, RfR TOT^ 5T, RT Tfto TO R?TOR toTOT 
toRT R|NR[ : 

to RF to RRTT taPifto R^T3 TOTfRTRt R tout RTlffcT TO Rf^TURR TOT TOT^ tou RRR RTfRTOTTt gRT fed tad 

ur r rtut^hItr tom tom ^ Irrtr, to toRr rtcrt to to tad 4 rtur rt tonff tot furfroT Itor ton to 
toiTOift tot tor; ton to 5R toR ^ Itor ton to rttTO rtr rtrr rt munf tot rut to trr TOt utom 

TOT ^tarjcKi 3TRTTT T.%, to TOt| 3Tlto RlffcT to fTORT RTRRT : 
rtr r^ to to tot| tor to TOt mrto, to,— 

(i) to Rif H (He'll R TORTRR Hlfdd 5T TORT f', «l*«h TOT RRTR TOR RT RORfd TOT to Rf^TUfMd Rto TOT TOUR 

to R; to 

(ii) to R toTTOTft TOt TOTUU RRT'ift TJRRT TOft TOt t ftof to TORTTOT to RTT to TOt 1JRRT Rt R^ f> fRTTTOT 
RR ifR TORTRR TO PdR RTRt Rt itoUT; 3ftl 
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(iii) arfasBift 3 3717*3 33isi1 1J331 37 3m ^313 3 733 ^ 37t 377 fcrci t 

2 . 3>43l7t: 

(37) TJTCl 7iiP«i4i: 

(i) -qftf^T; 

(ii) 37T37 yFd^ f^rfw 37731; 

(iii) W3177T1 3T3f337 37l 3T3fa ^ 333ffe TP* 71331; 


(73) i^3Ilf733T : 

(i) 

(ii) W 313 71 3Rf337 3ft 3*^3 ctf 37Rijfe (^fe3l) T733T; 

(iii) 

(iv) 3^ -tti ch^ld^ 3Tfa33cT*r 333313 37 3f3 3T31 t aTtocTR 3Rfa 337 3T371 

PHH31 3373 337 333 371 3331; 

(v) T13T ^ 53RT1 3131 31 mT^T PH3HH ^ fpT^ Pn^ai 35T 5T37; 


(vi) 33^3: 

373 Tt$13 3lfW7l £171 frf333 39 ^ Tl-#m (2) <3 735 (73) 371 33 (i) 3 35 (vi) ^ 
^iPcjpH^^ VilPW3l 33 337 3Tf37Tf33 35f 37l 35(31 ^3 337— 

(i) 71ST3 3lfW7t 5171 M*33 3 3731*tff73 3 FT 3?R 57*1 371^ 31KS1, Ml33 4' 3TTTPT (33^) 
37T fmfmT f37IT f33T 3TTT 3 45 13 371 153 f33T 377 3T3 f57TT f33T 3lf73 3Ff fen 31531 I 

(ii) 3^ (31lM) 371337 53 3^ 733 3fl3f37$ll 3773 371 ^P=K1^W 3R7T7 3513 3#377 
f53T 3T31 1?: 

■qig 35 3^7 f37 371^ 3R 3773 37[ 333733731 3Ft FPtt, 315,- 

(j) ch<H R TH3 f 137 3f3 73f33 41 51 3131 t 31 41 ^37 371 335T3 53TR 3T3 31 H^Pn 33 35 
3Tf37lf33 3773 371 33f i; 

(ii) 337 3 37T3T7T 53 37T73 33I3TT 7J331 3171 37t t 13773 3^ «*><^1T 3^ 371 35 37t *j331 41 t, 
1377371 35 33 4731317 37 fall 3I3l 4t 773731; 3?T7 

(ijj) 3^3k1 3 37173 33133 7J33T 37 3733 3313 3 733 57 313 371 73351 3 73t37R 377 fPl3T t I 

40. 3f373T 37T 37^7333—3^3 5lf34717l £171 Wl33 39 57l 3Tt 371 37f37333 f373T 3T 33731,- 

(qj) TTT337 33317 37 3lf337T7l 31 37^3171 37 51lf73 3lfa7Tfq3 37t 3T3t f, ^ni^13 3T ^31 -<*\<4\M 

xf R«llf37T 377 f33T 3311; 31 

(73) 35T 3lf33717t 31 37^ 33 3337lf337 311713 ^ 333R 37 f3OT3 3FTT3T 33T t; 

(3) 35T 3Tf337TTl 31 3733T71 37TR Ft 3311; 31 

(3) ^TTT 1377ft 3E3 371731 3 3lf337T7l 31 37^317) 371 5333 73J331 531 3731^3 5l 331 t; 31 
(^) 3Rtf ^PHHMHTI 33 3 pclfH3H 3 9 37 3#T PqPlPl'^ 313731 371 3173H 37731 73^3 35l.t : 

37^ pcjfH3H 39 3 tY 373^133 371 713 7137 3Tf37333 35113731753 7TT31 33 7137 ^31 377^ ^ 3717^1 37l Mm ^3 
3 STf3f73fel 3Tt7 3T^ ^ 7T3^ 37^71 35)' 377 f^, 313 t I 

41. -nrET 37T3 37t 7rf33 37T 3r3T3t3R.—77$R 3lf337lfl, Pclf<sl3 ^3 3 733133 31 f37T3 33^1 5T3 


37313133 33 71^31- 

(i) 3 Tf 337 T 7 l 37 l 3?3 xf, 371 ^ ^73 3lf33717t, ^fl 377 3#13717t Tl ^337 3713313 3 t, f3337 f37^ $ 37l43lf531 337^1 
3>1 317Tt 3; 

(ii) 3>43 l 0 37l 5?11 3, M333 39 37 313l3 313 377^ 37 Ml 37T i 3Tf337lft : 

375 TT^PT 3lf337T7t 373^ f3337lf337T7 ^ ^37 3 371373 13773 3^ 37f337T7l 37t 313 MfVEI 377 3331 ,^^^ 
^TrfTfn 3 3Tf337T7t, "311377T1 3P3 77731311 ^ 3l3f3^l33 37 333 ^^ ^1 37tf 3ll37 7^337 3ft 371 37f337T7t 31 3^31(1 
3TT337 Held MU i? f37T37 f37^5 3Tf3ll53T 337M 37l 3^ f, 37 f I 
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42. R I F I *1 sth *.—TT ftW 4 fFRt FTF 4 4t s[R 4t Fft f44t FFFT 4’ f*FT-fRR M 4 4 RpRFFt FT RFT 
RfRFFt 3TFFT R9£ cfrtFKl Rijcfcl ^F 4 STdtW t 44RF 44 4 fFTF£ RRWRFTcRFT FFtFTfcFf 3TRR 4t RTFT f 3#R 33^^ 
4t 7^ RF ^ % TfjT^ 4 cT«Tf 44 FftftFpRTT 4t *FR 4 TOR |R 3TPFFF4 44 <*4 rkI 44 4t R3TR ^TFFft R3? it FHl 

FT%R eft 31^ FF 1 f4t t R4FT % 3TpRFFft Ft FTFF R$TR FTpRFFTp 4eTT4R 3TfRFFt 4k F^FTtt 44 Ft FTFeT R&TR 
FTfF^it 4 ft 44 ^Vh i 4 [=<<?.& 3 ikIhI “Of ^iihM rtf Ft RiRFf t 

43. w rtrtft.— ipr ftftFRf 4 f44t ftf 4 4t ]>r 4 fHHPerifisffi rff'f f 4 RFpitt r4 ff stPr^ff f4Fi 

RTFT t f4 3TpRFFtt FT FRtFTtt W 3TTFRF FF 44 FTFT FFT t, 3 t4r :— 

(F7) r 4 FF sjpRFRTF f4FT RIFT t f4 4t^ fFRft RpFFFft FT <=b*Pqitt 4 FTR W^FTfeTFT RTfRTFT f FI RRft 
3RFRpRFT FTFTFTT FF FRF oFlftrT f4FT t FT^t eFfFFFt FF RT^T 3TFfajrT f Rt t4 4 RpRFFTt FT F>*PHlt! f 4 
t FT R4 3T«F^ 4t RF 4 3TfRFTR4 FF 3 f4fF 4ft SIR ^fFFTFFFT RF 4 f 4 f4FT FT RFFTT t FFT STtRFTFtf 
eFT 3 t4rF 44f 3FFFF ®*jt FT 44 f RHFkII 3Tl4F FT 44 3RF FTpRFFtt FF Rftf FT r 44 fRRFF 3T«F5T FHTT 
3H^4lFF f4FT RTR; 

(if) fIf 3RFFF Ft 444 FT fFFTT FRF 4 FFFTF WT FlfFFFt FTT FF FFTFH FRTT t 3ffFF^4 FT f4ft 4 
^ fFF^ 3T jVIlFHIcF F) eh t 4<=Il^l FRF FR^ F^ FF FFR^^ FTFFT t FI FF 3RFFF 44^ ^fOf FFFkTT 3FF1f 
FT 44 3RF FlfFFRt f4, f) 3T«F5T FTTT FFF-TTFF FT ^TT fHpMF 14f44FF f%FT FTR. FTTF>t F? TTFTTF 44 ^ IFF 

1ft fft ttfTff 344ftt4 ft ft4ft 4 ^ faKS ar^WTWTF? ftt4ftft strf Fit ft4 ft^f;. 4f ffftt; 

(F) fIf. FFTfTFfF, TT^FFT 3TPTtF FT 44 3FF FTfFFTRt Fit TTFTF FT fFFR FR4 ^ FYFTf( R^RT FlfFFTT^ Fit 

FF TTF t fFT RFTFF Ft4ft 4 4“ fFT^ 3T|7TTTRTT?FFT FF4FT4 3TTTF Fit FT RFTclt t Fl IF fFfFFRl W> 3t 4TF FTF, 
iFFTFlF FR 3TT^=k1 FT fFRTt 3RF 44 cFlFF FTt, 1 f4 4r0f Re! =4ell 3FFTF ^RT ^R FFtFF ^ fFq FTRiFf^ 
fFF I FIR, 4tFt FT R«h , n ; 

(F) fFFTFtF FTF 3F^FF FT <44tF RFFkTT 3TTFTF ^TTT HIHR^fVIH F^ 3TR ^tIfF R^TR FTfFFRt Ft 3TFFt ftFt^ 
FT^T FRFT I 

(^) RSTR FTfFFltt, 44t ftFtt ^rOf RFFkTT 3TTFTF Ft FRFt RFTT?' ^ f^R 3TtfFF F^FT fFT FFT, FFTftRfF 3 Tt4f FT 
3TTFFf Ft RuPFcI iFTFT FTR FT 1FTR FIR 44 fFfFFR 4 3TFtF fFfFFF 39 Ft 3TFtF RTTfRT FT RTfRTFT STfFTtfFF Fft 
FIR I 

(F) RSRT FTfFFTTTt, RFFkTT, RTFRT Ft RFTF FT IfFR FRF 4 FFFTR RTIRT 3TfF4fFF FTtFT I 

RR^ I c^^U I ; fR iFlFFR 4 FFTFFf 4 f^TR iFRt RfFFRt FT f4ft 4 Ft W 3TTFTF ^T»T 44t FF RRRT FTRFT Fft FF WTFR 
fHF I T F 3Tf4fFFR, 1988 (1988FH49) Ft FTR 13, FIR 14, FTR 15 44 FTR [6 4FFTFttRTfRF 3TTFR4TFT F<TFTT FTT^cF FRFT 
t FT FF STjfFF FFTFF ^ I^TR FT W 4fF 4 FFt FRFT 4 FT FF 3TRfFF FT WFR FT RTF Rf 4 RTtFFFt FTf FFTF FRFT t FT 
3TFFt rIfFFT FF FFIR FRt 4 fFRT TFFT t I 

44. 14 (4 <+» "SFFRTFt Ft f4 Pi 4l Pn d FRt FTT ft^RF.—FH iFfFFRl FT R^TlF P+>4t RTF FT FFTRFt ^ fRR Ftt 

3tPfftt4 FT Ft4ft 4, R^R VTpFFTTR Ft RRRpr ^ tFF fFRt fFpFFT oFFRFt Ft fFFtfFF FFt ft4tt I 

45. 4f i Pt^Pf FyFT^ ^V I lRH I eRch F> l 4F l f^Ff .—( 1 ) Fti? pRT 3#TFn4 FT <fr4FI<P Rt F^I^IK Ft 3RRF FT 
3TTFR FT PHeHFH 1#H t 44 Rt RfFFl^FT Ft 3TTR FRF FR 4FT t, RRRIRFTTRF^ F»l4<Tlf^T '4 FTeJ TFR 3RT FRFT fFWt 44 
FR FT 4fFR 3TT4RT RTR FRt 4 fflWZ FFTRF 4 fpTR RpFFl^FT Ft 3TTR 4 FRF1R 4t 4FT 4 RR^T RTRFT I 

(2 ) 4rT 3TpFFTT4 FT Ft4ft4 Rt PHHHHIFtF %, RpFFp^cTT Ft FTtTF 4 FFFTR Ft RFpR 4 fpTR fFRt RpRT PTFfe 
rO FTT FTF Fpt 4TFT I 

(3) 4^T 3TpFFTT4 FT FRfFTTt, fRR4 fFT^ST ^HRHI'rRFT FTpfFTFt 3TRRFt F^ 4, 3TpFFftFl Ft FlflTF FT 4 fT R F^t 
T#FT iFT^ ar^TTTRFTcRFT 4> i 4f^1 ¥$ FFTR RT^T^Ft RHT RF FFT FFtFTiFFT RRTFT Fft Ft RTrt 44 FR^ RFF R FteTR RTF7T 
FlftF FFt FR IFF! RTFT, FF 4 ft 4 FT I 

(4) 4^TT STpFFTRt FTFT4 rt 4, fRR^ iFRTST 3 T^IWHIcH+ oh|4cfl^t STRRFtF^ t, 3#HqPlni Ft f 44F 4 FTFTRFtf 
FFF 4lRFT r4fTFTF 4’ FRFT 44 FTFtFTFt Rt 4t 3pT FR FT 4frTR RT^R FlftF 4ft FFT RpRRPt RfF^T ftPF (RttfR^) 4 
3tff trf 4 rPrrtf 4 Irftf f441 3rf 4ftPf^1% fff4 4 rrf fit fffrt f4 4fi i 

RpgtFR^T : ^R MFFR 4 f4r4 4 %R Pf4miPRFFT WR4 44 RFRH 4 ^JFFTF 44 RTRFF 4dlPi^Pri FFFt, FRFTRFTtRFT 
ftt4ft4 4 -^r 4t 44 to ftPfff4 ftr 4Ptr rt^rt Fitter 4t rft tfFF rt r4ft 44 fff4' ff PhhIfh rhtr ftPfff4 4 
41rr 3rrt?T 4 3TRRR 14 ft RTRFT I 
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46. fftcftW.—WT 4Tf447Rt 3T7T f+ftt 3TfV4iTft 4T +%cflft 44 f4c%44 f+41 HT 7T+4T 3717 lift f%T44 4ft 3T4fft 47 
skid 3lf44>T7t 41 c+^q^KI fnt-ifcif<s>cl 4tqi f44% 4ft 44 F474T7 fVn, 374% : 

( 1) f+7ft 37f447T7t 4ft 44T 4 :— 

(37) TJcl ft44— 

(i) fa <4*44 % 4F% ftfa 4T4 ft 41% 4ft 4^7fft 47 fft+R T474 fej 34 TJR 444 ^ ^ f^F -=n 
3tT^r^Tfr, fa%44 4?1 417173 ft 4ft 747% '471 37TF7+ 477 TFT 41 — 

(ii) WRTcpcff 3T4fft % f%T r -~ 

(■47) Tjf^r ■g% «Nf7 iglTT %41414 %7 47 4ft ^Tlcft ft 4F! 3Tf447T7t 47 377 ^ 444 471 l / 2 414 % 
3Tf447Rt fa%44 4ft rflte ft ^ 4lft73f 471 34FT4 477 7FT 4T; 

(74) ^161 4TT4 l47Ht 4TFft 3TffteM u ( SKI 4ft 'Jllfll ft M6I 37407 did Hl*7 4> fold *JoT 444 471 447 
%FT i 3% f4R44 471 ftl4 374fft ft 447 431 % (VS) ; 

(3TT) 44— 

f44R4 4ft T£ft 31414 % %4, 4ft 47^ Ft, f4%4 4ft 47 fT14T4, W4T^ 441 ftft 3R4 441 4ft TFPT4T 
fftfa44 46 % 44-14144*1 (i) % 7!JF (47) 4ft 4^ (j) 3% (ii) 4 441 fqfafa*3 431R 4R 444 4" 34417. 
4ff*TH 4ft 47 4T 3lf447lf74f % 47ft wf 4ft 4TP^ <4 47 4ft 474% 1 

(2) 47%% : 

(31) *£4ftcR— 

(i) f%444 4ft Rfftt ftfa 4T4 4 4T4 4ft 4f% 47 f4417 ftTR %41 377 444 471 447 41 34 

4vft4Tft «fft [’17*^4 4ft 47474 % 4ft cllftoi 4ft fftol 74J 41; 

(ii) 444TT4% 374f4 % fan* : 

(47) 4T5f 73TT4 ^47 FTTT f441%4 %7 47 4ft %t ft "441 34 ^ 444 47T 3TT4T ( l / 2 ) 4T 4%4% ^ 
fftoT44 4ft ciift 01 7t ^ 4ft cflttTsI 4ft ^ TFT 41; 

(74) R47 4^ 4Y4Tct, '^TT <ftT4, 4ft ftwftR 4T4 4 feftf 7T4f44 4744T7t 4T 47T47.ft77ft 4ftf4f4 
(TJf4f4f44f) ^ 47174 4Ff FT4T t; 

(4) RFT -5fT4 ftlTTft 4TF7t 37^74774 4T7T 4ft 4Tcft t 3ft^ 444 3Tf44744 4744171 471 3TftRftftl4 4FT 
^TTft i£ fH^'ft 47 4f44T t eft T$ 3#14774 4ft 1741^ RlftT 47l 4T7174 77 t?F 474 W> 4F4T^4T 
^■^144 ^ 1747 4^ ^ 4?4TcI, F4ft 4ft vft 474T44cft FT, 3TT7 4T4 4 f^eftl 47^4171 41 477^ 
4ftf4f4 (4ftf4f44T) ^ 47T74 4?f Fft 4ft F9TT 4, ^ 444 7744 FT4TI 

(34) 4ft — 

f4R44 4ft T JTt 314f4 4ft fftR fftft4 4ft ^ 177414, 4ft 471^ FT, RFRif 44T 3TK 3F4 Rrft' 4ft 7W44T ftrf444 
46 ^^4-ftft44 (2) ^ (47) 4ft 44 (i) 3^7 (ii) ‘ft f4444l' 4 44T fftfftft^ 4ZTR 4R 444 47 

4cf4T4 4ft 47 4T 47ft4lf74t "ft 7T4T4 44 7 f 4ft 747^ 471 47 4ft : 

473 4fti 3Tfa4?Tft 41 +441 ft 44 4+ ftt44 f44ft 4ft 471 ^4cll4 S74T 4774 47T F+4J7 4Ff FT4T 44 447 4F 
F71 4Tn 4ft fttRTrn 4#* +741 ft ft7 4F 1+7ft 3T^T 1W44, +174R, cffft 41 ©44744 ft 4lft R41 F: 

473 4F aftr 147 fftoT44 4ft 3T4fft + ftlTH 4fft 4ft| 3lf444ft 41 +ft4Rft, 344ft 3444fft4T 44 34^ 444 477ft 
^ 47174T 7T4lfft^4 ftt ^441 ft 4t 444ft 4ft 4TTl47 3ft 47t^ 4T44 fftq^F 441 7744 4Ff 1+4T 

344741 

47. ftm fftgfF 'Rrt ft .—'f+ftt 3lft747T7t 41 47ft4lft 4ft ft<4 4t44 fft^tF 44 ft 774t 3ftft4lft 474%+ 3717 

t+ FRT %tt 44 3TV%^4 4C4 3ftr 37f44T4f, 4fft +t^ ftf, 4ft Tlftt f+%f 4ft 47JRt 4ft 414% I 

48. PlH^4 374fft 3%T P^M4i 47T —( 1 ) W4 4lf447Tft, ?Tlf74 3lf4ftt44 +74 7144, 4F %ft?T ft 

77+4T %7 447 37f447lft + +44lft 4ft 4%4 fft^fF 4ft 3% 34 Mp7dP®44t’ % 4F ftft 147144 % %4 41371 % foTR fft7lft’ 

4F fft4R44lftt4 +, ftt+ 47T 3747 7744 %74T 4F74T 3% 4% TT34T 4lf447lft FTlft 3PT+ M4%44 47741 ft 41 ftm 4ft^ 31T%fT 4Tf74 
4Ft T44T '41441 OlTH+1 4414 3Tf447T7l + 47ft4T7T 4ft ftft %qi %<=% 4ft 471 4tft<F4 477ft F3 4T?4 4ft I 
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(2 ) RR 37FpF F^, n^ltfob 3Tfa«*>i3 tit F 4^l0 fn qiTm d <6dl i?, FfF 3^4 odl^il FT FF^JF fFTFI "jTTrfT ^ IRRt 
FT fFFl^ F^ 3TFfF FT 3T^T*TT TT^TF FTf^^TfO f^RF F>t, F>“ IFF “4 FFTl RfTcnfi | 

49. artftH fit 3rf^TT.—(i) ^ arftTOft ft FFfeRt ir fFfaFFf ^ 3T*fpT ^ttItct an^r ^ f^z arr^n 
Fit FlfRT Fit cTR^F 3 45 f^T Fit 3TFfF ^ FtrR WlFF 50 4 RtcrffecT 3!FtR FTfFFIRr FF 3 TrRt FR RFRTT I 

(2) arffa FTpFFFft 3#RIPP!: 3TFtB Fit FTfRT Fit FRpIF ^ W FRT Fit 37FfF ^ RfcR STFtR FF faRFFR FRF! 3?tT 

arr<?T FTffa F^Tf l 

so. 3 tfrr yiRichiO. -^ anfr^r ^ w Fit wpfr — 

(i) F^, SfRTST FTfFFIRt t; 3?k 

(ii) 3PF$T, FRTT F^ 3RF TTSRT FTfFFTCt t ! 

51. 37RtH Fft 3T^$mt—Fc^FI 37FtB 4‘ PdHPd ftsld stffflTsff Frt FTPR fFTFI RTFFT, 3?^ ;— 

(i) fb* ivtmz. R f*tt fw afk PRpftF rift r offf ^ aifc rfw few 37 k 

^ : 5^rf Bkft; 

(ii) Vtt ^ RRt °ffeFT FTFF 3TR 3fefe*R #ft faiFFT 3IPFF f^TRT RFF 3TTF 4f ^ #ft; 

(iii) §*fe cn'fon ar^Ffe tFfePfei 1FF1 Min^fl; 

(iv) FB Pl^lch FT! oqfcKiMd T^q Tt TfetfecT Rjfl Fit mTTQ^PI I 


<Hi*4\U-S 

'SftFT 3ftr 

52. FW Ffe^JF 3#lT RRfe ?F fefeFRt Ft ^FFfe ^ 3T#T fen sfrc *fe, fFR?t 37fRFIRt Rl 

rri ^ m *r r TJT^jcT ^rt 3fp rtr ^ arf^FT 4>i4r<4^ rtr ^ ^tb rr ^bct ft ^nrrn 1 

53 . ^ %rR 3#1 t «r% w^m ^nt.—trot arf^Tft rt +4di(i ^ r^t rw ^ ^ 37 ^ mr 

Wl ?t RTR7TI : 

RPJ rIr 37fRRnft RT '<fr4^Rp 4'r ^ RR f^TT RIcTT t Rt arfRTOt RI 4,4^l(l ^ 3cR sfe RR 

ok !0 ^ <HHl L o 1 m,4 : 

RPJ RF 3^7 fR Ri< STfMRilft ^ RnRRlft *^om 4cfl 4f ^ Miifll ^ eft R'fl'd 3fk RR H^^icjddf riHR^ "4 RPTHR 

"?1 m||ij 4 Pn^oh) TjpJ 't I 

54. ^rn^fe.—4 cHHM 4f RRR^fe, RR 4cHHH ^ 5T^R RT RTT ^rRR7 PdfnR^ mfa ^ FR RR 

#lt, RT# 37RfR ^IHNH ^ RT RRRR F^ : 

Rfr| 3Tf^FTTft FI FRpFlft RTF ^ FFF f^RT^ FF 3TTFT t, FRR RFR? ^ FR^ F7| krr ftR fFRI, Fit FFR^fe 

RFT I 


3TSFTF-6 

aflT FRFFB FTT TP7F 

55. ^F?P W —?R fVi ^ ; jf ,1 RFFFf ^ 3RFFR, F^ 3lfFFIRt FI F^Nift fTRPri^d FFF7 FR ^2Ff ^ 
1%F FIF FpRT, 3TFt^ :— 

(FI) aTTFlfeRFT 
(IF) fFFWlPFFIR 
(F) %TRtFT| ^fl 
(F) 3R7TFRF'^c} 

(^) fFFlF 3IIF>(VlF) 3|R fFRF 

(F) TRjfF 3^T 
(^) fF^cF 3TFFFF 

56. fc?c.F?t FFJT FR% FI f^F FTTFrT 'gif^TT,—FFF Fifw^ FT FR WlF RTO OT FlfF^cT FT^ 3FF FTpFFHt 
fFfRFF 55 4 FFltFftfc: fFRIf FFIR ^FT F$ F^t t F^FT ! 
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57 . ^ t^rr rn tgret £ fefr 3rfwft rn ferrot fe nrro ^ ^T. -(i) ^ $f*vm 

fen ^ctt t, fnr nrt rfe nn ^TnrronnrnT arifer nr err wsz nrfannrt *r wi m fen 

■gr^K l|fe =FT «fef TI nrr TRTT 1 

( 2 ) cpiqr fenrrm r*inrmfe*"$ronrfefe fen ^rferrrt nr fefe nn to^tt rfen 


nfen n^n nfe nr rfei nr nr : 

^ ^ ^ srftroft 31 toto ^ ^ ^ ^ 

g]Tl ?J v 11 ri q!J-rir^+ orf 767 f^J. ^ fi^H, TO eVll I 

58. -anm 3^qrfrm^^ trt m-^ arfsrarct qi TOknft ^^i 

3^2?I ^ 373^7 q wpft fen TO 7 ? 1 , 347t Wl ’TT -?3H* ^ ^TTO 377fe TOI 745 52 TO 74 ^ Tfel «* I 

fejn fef nrt -nfet ^ fici'^i i ntn n i 

60 3 nfen^r 5 n^t.'-(i) fe srfemnr nnfet ^ ^^^ nfrfefer'nr 12 nrfefe nr* arfepr* 

w£$ nr rmnn t : 

nr^ tt^) Tron n tit Inn 7} 3 iffer fe ^ufer-H'T nFf eft nn rmnft n : 

35 afri ft; k# m3 qr *n >9 ^ fei aw Tfeki +ti %ft tfii k fe' fa qk k sT^rffaft 

nn'TO w fe ^ arfe ni *rm 1 

( 2 ) fa# 

nfe rrnnpfe 3nnR nr snpm rfe 1 _ t 

(3) (W) fa#3#47OT3tkkqkfatf7|^fekfefa^fefa^ 371+fW+lSHt 37TO qk k fetf 7*t 

f^nt n£ fej m ntd rfe nt wfti 

(73) fen^gift 7 *#)ferl nmti ?ri^^ wfw ^ , * T ^ 177 

f3fei)-62 -q' foftfe; to feuft 3ft 

-&Z& fefe nr fefmn ntnt i 

(4) ifeOT4T^,OT-ftfe3(3)^^(^)^a7frlW^raf*Wl?2t ^fTOI3 37R*7RT^jl,WmA4 
% faro TOrffeR 1^1 ftfro 65 7R 37^ 5rafc Wt 7R fern 66 ^ 37*^7 ft^7 ^ ^ feTO feft 3R=7 W7 

nft TT^it ^ wn ^ nnt nft nn rfet ni 

61. fernifiraTT (I) 37f»TORt 31 grtfet XR^i^nfeTRfeTtr^fe^ r@77W Tl W‘iha 

fe i' sn nrfnnnr nrr nm nrni : 

^^TOTt RT41 ^ TfeTTR f37tfeW13 TFf # I 

(2) 37f»437lft 7n ^tj^l l -C l feTTt ^ THTO 37^4 ?RI 3TfSm ftTOlf'TRTR -q ^ Rft ’ll ^ ‘741+4 TO 
t^ronfnnnr wnnt nn nm ntnr i 

OrftTOlfq+IT!^ TR W |3CT37f7J+I«q7+^l^^TOft + fTO.’3?qft^TOTO+I ? 3^TOl I 
(4) 31 foTJqr, l‘)S‘) tra qqfqn 1X0 fal qft 373f*4 ^ iTO Mfe-RRq l?3t 37k 1 TO3Tt, 1990 k 240 f^7 k 

jprfnnr nft fnronfnnnr wz£\ rrfe ^n ^t rfet n i 

fefe n i 

(6) W. 37Fk4 felkfe-fW7 (5) 37t 3rt«7I 767 TTOTO T?T ?kn t 37k 1^7# ^ TORJ fel fen qi 


rrardT f>: _ 

nr^ nfc ww fefet nn nn rro^nn ni t fnr $Rt rrfe fe «ft nt afe fenrjmr nn 

ferm i 

62 fenftfe^atr arfe^rferftfe^t..(l) nfe3#rfetmfefet^ 41 h.O ^1 nfMfen 

(2) (nr) to rjentnri nr nfern^nfer nra ^ffe 5/2 fe^nr ^ nnn^ r^^fe^1 ^ 

nn to ^nfer fe^f nn fpjnn fen nm t nft fenrt m tnfem ^ ^f ^tt i 


[RTR III —wrz 4] 
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(^) ^IhkI If^ZT RT fcfocHl WZt, few 3tfRRTt RT r4rt 4 RRTfRJrT FR F RT T^T 77 7RTR-RR FR RTRT 
F, ^ ^iIh^Pr 3TR rRTR-RR Rt ni<)o cfR yc4=b T£R Rtf-£7 RTR R 5/2 fRR RT RI77 RRT RTR 
RT 3T^TT Rt WI 

(R) rtr P*4) 37fRRift rtR" 4qi4 rt 4rt4 fztrt rtrr^t fRRT rrt%rt rrtrm 4 ^ft rf! t rr zr 

^ fsrcre z4 4r 4 FZTRT RT 4<^d fRRT wf^l 7^ TJoJ Ff R^t, R RFF RRf R^FT! HR? 
^ 3TcT <TR RrRR Tjnf ^cT57 RT7T 4 5/2 fR=T Rt RT 4 Rfarct ^RZt RT PdP^oH I fZZt R7 RTT RH R %t 

Zj^TflCl fRRl 'Jll^lll 

W *H>T 3TfW7t RT <*4qi4 Rt SFJRftRffl RT fZ^RT Rt 3TRfR Rt RtRRt s£ZZt RT f^f^ToRT R£Zt “*3Z f^R77 ” 
^ RR 4 RTZT RRt t, RFT mtf\ RfRRt Tf^Zt RT fRfRrRT I£RZt R ^ 44 RT RRT Rt RR RT# FRR^ 
^TTlt tfR^l RT PqP«t>cHl tfRZt RT RpR^dH 10 fRZ R 3T*RRtZ “*|ZfRRR M 3Rfa^TR7 e£ 3RR^' RTR 
4 RZT fRRT viiimil : 

4Ihk1 *2 R<il RT PqP*>rwi ^zzt ft*ifafisK1 Rdf R 37*R#T ZRRt 7TR7R 4 rT ^ RTTFT 4f4cT RT RT RRcft t, 

37R^:— 

(i) 37fRRTftRT *4qi<l, RRTR fz4 RT MRcRT ^ZT Rt 3TRfa R RTTR RR RFft rT tj 4 RfTcTlRRRT RTRT RRt rt 
RTR FTRT : 


RRg ^ 3TteT7t RT ^4^(l<t ^ ^R5T 7TT ^ ^ «fRTRt RfT WZ3 ^ fRRTt Rt RR ^ R Rft 

qRciP^ 37^qRr ^ ?T?f RT ^ 7RRI f % ZTRft ^R7t ^zt RT M^>oH[ ^ZZt ^ ^ TRTR ^ 

f^TR Old T7 3 RRt ^f^ZTTT W] qt '^IR J H I 

(ii) 7RI ^ ^27*7 ^ ^RR ^ ^ f^forR ^ ^zt Tmr^mrc1<+ 3TTRR TR T^t RTTnfti 

(iii) R7T Wl-^l4 fR)4l RRcTnJTRT f^™i ^RTTRTt ^RT f^feR TRFf- T R RT^T RvR' ^ ^RTTR ^ZZT RT 

M^rRT^t ^ZtRt^TTRRflil 

(iv) ^Rnfr WZT R? f^r^OHI flHlPd qr fqR ^3JZt R7 ^R ^ FrJRT 3TRRRft ^TT RRqnfr ‘H R 3 f 7 sm? 

RFRiqiR f^Pbrni oqq^ii^l qrr qqm-qq TR^cr ^r^ % fRR ^ trrtt t % 3 r rf ^rzi rt 3tt^ f i 
TWlcMUl :—:|77 WrRT ^ 3RTRR ^ %R— 


1. “ 1 'ferF^T, 1987 ” cTRT RRf 3Tpt|chi<1 'qt ^4qi<l RTRT R 9r^q> ^yf ^ ^ iHR 20 fR ^tRRt ^ZZt 'RT f ^rf°hcRI I 
^T RTR 6IMI I R<h) ^Zt 180 1 r cT^ 1 7Tf%R ^>t RTTcft ^ I 

1 1 fRTR7, 1987 RT 18 3R7|RT, 2005 cT^ 3TPwft RT ^^RlPl 7^1 ^ RrRRT^ ^ ^ fRR 20 fR ^TRt ^ZZt 
MRrrt RR ^ZZt Wl RR ^Rtii 


3. 19 3J^Rq{, 2005 Rf RR^ srfq^rft RT ^4qi<l 3TRRt ^ RRT ^ ^RH 3tRrrr 18 RRT ^ ^ ^ 

Wft; i^uf ori ^ %ti 30 fR ^ RRTRt Rfl ^Zt RT P^P+rHI ^ ^Zt RR RTR oTRI 3^1+^ ^ZZ^ ^ RRT ^ ^7R 
540 fR RR 3RpR ^ iRTR RRtRcf Rft "RT RTRRft t 3^R ^RT RT ^RR?f RTRTcT RT ' 

7#^14 MRTtR oRRRRt RT RTRt PrP^cTII RRTR-RR ^ Rl^ff fRT RT WRT R ^T 

4. 19 SIRRR, 2005 77, RTFI Rf 3rfRR7Rt RT 4>4qi<1 I^RtR ^R1 ^ 24 r 4 ^ RR f^TR t, RF 3TfRRR!R 90 tR ^ 
37«RRh TR 1TR RrRRT ^4 R4 ^ faR 30 iR R 37fRfTR RtRTTt ^ tf^zt R RTR Rn I 

63. 3T7TTRTTRT &<kc \.—( 1 ) STpRRft RT <t»4q|(l r 4 3TTTT>4PT ^zt cTRt Rt RlRt RR Z7T^ RT7T R7^ 77TRT7RT ^ZZt 

VtR R Ft 3Tt7 R ZTTRt RT 3Rpq R GJR R 77R fq TT^TR RlfRRTt RT RtRTTT ^Zt R7t ' -R r R l tRd ZFt' RFTT 'RTcTT ^1 

( 2) 3lfRR7t RT +4 r|(1 R R^7 R r 4 RTcft 377TTRTR 3TRTR jR4t 4t 7TRR 90 "^R RT ZRTt ^RT RTt RR7R 

37RpR ^ R^TR 360 tRR 77 37fRR7 RFf rM : 


RT^ STTRRTfRRT RftfwfW ^f, 37?R^, ^ 3^4tRR ^ t%# R*Rft RT RpRTTt RTt ^T 720 fRR ^ 37RfR ?TR> 

3T77TRT7R ^cjzl R^T R 77RTT It ; 

RTRJ RF 3^7 fRT 3rfRRft RT RfRTTt R?t ’JTpft 4 Ihk1 ^ H1H<4 R RT^ ^ ^ 37^T^T Z77 720 iRR 37fRR> 

3T77TRT7RT ^ZZt 4^< RT FfRcTT t 3TR Rt^, ^TTT 3T^flRR R 7TRR, PdPoci RT 4' ZTTRt Irt fR^R RT7R StPrIRw RrT I 

(3) 77^TR RTfRRTt, FR MRR4 t 4* 47TT 3RTRI ZRRfRR f Z7T^ fHRTR, 37fRRRT RT r4rt 4 R 3T^R feTt 3RR 
RRR Rf «<41 R 77TR RT Z77R 3TFT 3777TRT7RT 4^7 R7 7TRTT ^ I 


4234 Gl/10—3 
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(4) 3TOTWT IfgZp TO 3TTOT ^ TW TO xp* TtTO TOP t TO ?7? W 7 q!p ^TOcT TO 'TOe? TO WTT 
TO-T^PPs ^ fTO? TOT TO HTTOP : 

q^ oTO TOqTOP ^TT qg TTRIRR TO ^.fTT t STOTTF™. Tfic'i TO TOjtf TOTOP qT fTOqP TFq T$ W*T TO 

^ ?ft TO f% TOTOTO rt TOTOP TO PTOTOr TO «ngr aft, m fTOr A ,j :hht i % araiwi TO arTOTO TO wtt 
TOcH^ TO f^fTT TO -5f!T? i 

64. fTOTOq 3TT^fFT^ wTO rTSTT fTOTO sgzTO—1fTOTOP MfTO TT qrTOqKp TO /sH+T WgH, qftqR rTOMT TO? 
TO fTOPP TOTOtrt xfi ch4^ift TO qqra rt Ph^h i^i trier qrTO qi fTOTOP ai-q TOrTO TO PTOq; ^?t % TOTOta w^m TO wfc&z 
fTOTOTO TO 3T5?TR TOTO gHT PTO-THR fTOqT fTOTO 3uTOwq>' WTO cT^TT fTOPq W^t TO TOjTO TO HT THHP f I 

65. y^frT T^gTO.—( 1) T4jfcT t^TO TO 'RT TO TJ3> ft* W HR cTST TO 3Tqfq TO t|TO q^T TO ^T TT^TTp t ITOqTO 
TOTOcT TT^frf TO «TTg TO 3TqfTO HT tTOrh 3?qqi qTOqH TO THTT TO *f^P HI TfTTfd t wTOl, TOTOP wTO HpPdl TOTOTO qi qTOqiPl 
TO #TO qcfi srmV TO TO*w 12 hr TO TOTOft TOT thti 

Cv 

( 2 ) TRTtcTfTO - 9 ft%TOP wi TOtjTOP TO ttptTOP in“qj Tn~i' 'r f%^wjfft ^zst^qm arr^f^rrfrrft 3 pq 

ttt wzt -^T crqt q^rt qqq qq ^irorfr ^ ar^ t fe to r-^-xi M^?qT tototoI ?ri tott m-q qq^q q 
#?P i 

( 3 ) q^fq ^erl. troqr qfccif arfaT^nfP qi TOtroft to ^ ^ thf ^ xf^ Iron qr qrom t, 

f^rq^ TOtf qplror qidro t?t t M^ro TOrq qq totot to ttot tttoi to tow ^fj q i to3 to tor t to i to? tot srr^ qroro tot 

iTORfdfecT fro - TO afq TOTcff "K .q^ftq TO TOTTO TOT TOfTOTTO 3TTOb TO q^f^TOr :— 

(TO) TOror TTO TOcTOT TO TTOT TjTOT TO ferq v|^TO TT^l TOP qTqTO: 

(3§) 3rfTOTft TO toTOTOi gRT TOWT TOfrf ITOq TO ' 2 TTOTO TO TO»TOq TO TOTOTO TOT gtTTO TCT fe TOWTT TO( 
TOTOt *kTO TO aqiqtgq TO TOrq TOto TO) ttito f^TOi qrp toTOtji 

66. fTOjrq 3rqTO7^T. •( i) 3TfTOTOTTO tTOqTO tor TO ^tTtTOTO TOdro TO TOq t, P?^ wq TO fTOq torTO toTO TO 
q^pr TOTOth i5 fTO? TO mtn TO ITOt fq^ m*m TOfc tTOrr hi thhi t, 3 ?qii. -thht TO TO tttto TO is fTO ^TO tht 
"n TO diO^si TO qm tht; 

( 2 ) 15 fTO TO TOft 3 tTOTO TO TOtr ITOTOt "JTH TOTOtiTO qr ^rTOTOt TO ^ qr <ah TO TOqr ''jTO TO TO TOh TO ^tht 
^TOt TO TOr qrr TOgq fm\ Hnrn; 

( 3 ) Pq<3<q 3Tqqqq TO fTOTOt tpt thtft TO «<TO TO Tqq qPqPnc! fTOn m qTOqT: 

( 4 ) fqqw 3wqrm TO 'jrq TOTOqTO w wTOnTO TO fTOTO an ^,:, TO t^TO TO ITOTOdd TOP ITOr hwh; 

( 5 ) TO 4 qqTi4q ITOTOh 3^TOTO TO TOTOr fq^q qqqrrH qn qqqgr TOP fTOn htctt TO TO TOTO TO qro qrn 

HRqTI 

67. »<ii1 qn oqqqq TOP^t. —TOTO^kI w wTOr) TO qr qT qqqT TOTO TO TOqT TO q tTO qr anTO qq) TOTOq 

oqqqq TO ^mTOft : 

qqqj qfg TOTOttTO qr qrTOqiTO TO TO'qiTjH TO ^KR TO htTO TO TO Tqqr fqfTOr qfqfqpqql TO TOTOP TTfTOqr TO TOTO TO 
qrTO qq TOTOTOP qT q^TOTO TO qqTO ^q TO qqq MTOrq 61 TO qq-iTOTOq ( 4 ) TO ^qTOq TOTO PTOTOTOr wTO TO TO 
TOTO q TO TOP: 

qqg q?A%‘^i'TO TOTOTOg ^ TO TO q fTO TOt t ttt TOTO tTO gm tTOh PTOTOTOr TOP TO TOq 
^ TO; fTOqq 6TO a ; -TOTOq ( 4 ) qr ar^TO qfTOTOf ^ qqqr TO TO TO TO : 

qqg q?.‘ qp TO iTOTOP qr qqq q TO TO TOft ^ qqqqwq aqTO TOq qqrq qq gp TO f, TO tTO TO qft 
TOTOTOrrc ig^P TO TOq ^ TO TO aftr TO TO TO 1 

68. TO TO tTOP TO 3Tqfq TOtt qqT TO - fTOr TOTOm qT tTOkP TO mn\ TOTO ^ x«th rt TOP qi 
TOzeqf -cf^r qq gp TO tTO TO TO 3 tTO tr t rP TO ’fpHT TO fTOr TO qr q^qinq tP qnr tTO ^ TOh ttttt TOrt ITOtt ht 
tTO 1 

69. wTO ’®f>T w*r TOt Trcma TO^tt (1 > arfqqTO qr qTO-TO f qq PTO wtt ^rpTOir TOTOt arTO TOq- q^qn 

«ft qgcP m'^vm P -tTOt >i*TO ^ whi 1TO TO ? n < 
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( 2 ) 37 f 4 mm 4 mT "'+> 4 ^ 1(1 fR7T KH ^4 TT 37 mn mm41 m>1 f44^ <=h4ii, 37 l 4 WR mn mrnmfe.mTl '37777 ~&?z\ ^ 37^7717 

T^i FTmI 

70. ^y^ui 3TRf4.—( 1 ) 3714 <* I (1 mi ^4^l<l q^I RT7 R^WR 3744 4 fpR -q^ ^jrjj ?m% ^ : 

(^) ^ ^ ^ W 1 ! ^74 4 7RT4 Kt 774 f^4i fRT7 ^tjr ^ <I7R tjjh 4 fm^R ^ 37 ? epi 

("®) W5.il 4 RRTr 3TT3R m< ^ 47 WWTT^T mi 7 77mR 4 77^4 4 774 l 

(2) -q^uw^n ^tcrt 3T^f^r f^n=T ^pfr : 

(^) 3Tf4mm4 4 TIRR 4 Wft 4 i* --^ m4 77^TT mm tfism><, 77 m f4ff 4 37mf4m7 mm 37 = 44 , 3717 
(7^) ^rNt 4 4 W7 4 miR 4 f^-; •:'! 7777TT mm ak<h< , W: f^TT 4 3744^ 4t 37*44 I 

(3) 7m ”77 ^mtw 3744 4 4tr 37fmmm4 m m4m4t mq; 377 571 m 7 m mr 4rmt 4 37W7 mi w, mmr 4 
mRdfarnmr 44 mu mm fttti 

( 4 ) 3?f4mm4 mr m4mr4 m4 3153 m m; e 7 # 41 wn mm4 7 m rf 4r Irtpr rf 37 Rmmm Fan «n wit ?<m 

mrnjTT : 

3^41 aTm^Rw 4 mm 4 77 T 4 Rf 4 mi arRmmmt m4 wtt 3 m 4 m^WR 7 ^ 4 * 77444?! rft mm Riqmi 
( 5 ) 44 144 3Tf4mm4 mi 3h4^l<l m4 37Rf4 37^4^ RFI ffH, 44 — 

(i) wm'dmi 4 f44m tetri' 44rmt 34 t44t m4 ii 

(ii) SkciI 3tw 4rnmrlR41 F|77 F*mmr ^f4^14mf43774t4mmqm7 7m4fmfmm4f^ 
7 «tt 4 mm 4 4mm t, fmmff trr m TOm m 4m4 i\ 

(iii) TRHR7R R7?4 7RR 4 37^4^ "77 tl 

(iv) 7^HICU»1 3771 4RTRR RT HmMlfcw mi RF4 77^ mi mumP^m i 4m mT 7RT RT rft 4 tl 

arsm 7 

71 . fmf4 hstt 4mm.—(]) 4tf 374 rit4 m mi4mr4 fmTR mr4mi4 44m 444 374 Tmfmr mTmm 34mRmR, 

1952 (1952 mm 19) 4mm444fefmm^ mmmR4mr^4 wr mtt,m^4mi4 444mm 77 m 7 mmi str 3 if :? rr 4mTmmm 

4u 4^7 gTTI MicRq %f4 4 fmi RR RTRI 377RR 37fmfH44 ^ 34=74l ^ 3T577T7 RRT I 

( 2 ) (mr) mr4mi4 444 3 t4 w 4 ^4 3rf44m, 1952 (1952 mm 19 ) 4r ^m44f 4r armim arm rtr 
aTfmmmTt mi mr4mr4, 3444 rtr m4 mm “ 6^’’ trr m4w4f mm rnmim mmm rtt q44rm 7rrmm7 ^rm 
4mr< mm ml m4mi-0 4 tr 74m, 1995 4 mmm'4 ^tti TiTfmm 44 1 

( 73 ) tr mrnmr mrnrr mfr m| 4 ?h 4rrt 16 wm7, 1995 4 ^Timt 44 1 

72 . ' 39 sK—(l) 34mmm7T mr mr4mr4 mrmR 7R7m aTfmfmm, 1972 ( 1 972 mm 39 ) 4 rwtt mi "m-fmfmm (2)4 
37577 R, 4 4 37f4mr 4, 77 mm mm mm rri 1 

(2) m4m7 37fmmm4 m m4m4 4rmfRf^ f4444 4Rmmm 4 fmtr mm 4mi :~~ 

(mr) 

(73) 71, 

(m) 4)4 4»:mmmmi m fR774 mmrm 4mr mm 375414 m fRfmmm 3747mm4 4 Mmm 4 3757117 rf arm 4 rt 4 

fmq; 37447 4, m 

(m) 10 m4 m4 44 r 4m 54 mr4 4 rtri^ rmm-mm 44 mr, mi 

^) R77 mm mm 4rt 54 44 4 mrm^ 4rt Tmifm mm wr^mm, 37 m f47fl mmim 4 4rt mmfm mr; 

^7=5 rrirr 4 mmrm mm^m mr4mr4 4 77 mm 4 mmmR 41 rnfm mm ttroftr m4 f4mi Rim 11 f^mim 44 mmmn 4 4 rr 
rti 77fm mrnr rrt fm 44 mwiRR 4 mmTm 44 m41441m rnfm 41 1 

(3) 3rfmmm4 mr mmfmr4 m4 77<m Rmmm 41 t44t mmm 54 m4 m4 4 rt rnmmT w mml4 4 arfmm 4 hr 4 Irtt q^r 
m414 mm 4r 44m 441,41 3rfmmmm7 15 m414 4 4r 4 37^mm1m 4141 : 
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3tftotoRFtoto30toto3toFtotoT^toitoW2WRto^to()to3 tototo 

to Rrto M to to ot^t rtr to tocR to Rto tofto to rr rtr to : 

^ RS tol fto ftotf 37fwrt to RRR 3 to 2W1 SHT to.RR tofRR ^R Rt SfltoRT to to : 

tttjptt^ rr%^TT^Tt^TTf^f^TTr^«nf^f?TTjcg, smm, 

toto^ifa, crptrr rt to to toto to to 12 rtr to to to ^ to (100 Rfto), toto Rto rrt fto *to tor 

W1HNR Rcto RTT toRR #TT I 

73 3 T f^T T T _( |) to* 3?ftoto RT qflfaft 3TRRf ftojftot to W1 3Fpjto-3 toto RR 3 ftoto TR TT 

torra mt tow to tor Rfc to tomR rrrtt r^t trtr to’ to to r?- to^R toto to rrtrft m* to R^m 
Rito 1 

(2) to totot rt toto to r<* rr strrt ftoR r*th wfto rt ^*t t to 3Mt wtR to to rr rrt 
3^rm to tor RTRm rr rrt fto rr to rh rrtrtr to r^rt % R£ ntocto rtrtr to i 1 

(3 ) ftoto **ff RTRto 4 3#Tto RT chHRKl to 3lto tel W to tofdto hR'^T tot ^ to RR ^ to 

f^RT RfT tom ftoto % f^to ftW to to to to tof to to * 

74. ^Hldiur^dL -C 1 ) to* toto RT toto to to * fto tot *TRto RT 7TTM to WWI * to to 

t I 

itof to fto toR tot* to to TRHIcfft'R fto. to ^ to to FFTT l 

75. srftoTTf RT <hti^T f t to toto to 3TR WR to to.- fto toto RT toto to to W to* to 

-^TcTT ^ 3 T#T ^Tft 3 RfR ^ f^R 3RR TRcH ^ Rt f^ ^ ^^hIRc! RT T^ : 

Xf^g 3TfR^Rl RT ch4-dlft T^t ^ 3^4)1 'to ftot 3RT RR3R to Tt ^TT toRT : 

ttt^ r? Rk % TTtorr to wrtor toR Rito to Rft ttor 3toto ri toto ^ to ^ rtrr r wttt 
RT3R3 rlF^R^ sto I 

76. PelfHRR l RR ^TRNrRR —37^ RRR-RRR RC ^ 3Tjto RT fto to RR tom RI TR Wtof m RRRRf RH 
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3T^Eft 2 

[fNfTOn i8TOi] 
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CHAITANYA GODAVARI GRAMEENA BANK 
NOTIFICATION 
Guntur, the 28th October, 2010 

Chaitanya Godavari Grameena Bank (Officers and Employees) Service Regulations, 2010. 

Lr. No. 099/3/G/27/62. —In exercise of powers conferred by Section 30 of ihe Regional Rural Banks Act. 1976 
(2! of 1976) the Board of Directors of Chaitanya Godavari Grameena Bank, After consultation with the Andhra Bank being 
the sponsor Bank and the National Bank of Agriculture and Rural Development and w ith the previous sanction of the 
Centra! Government hereby makes the following Regulations, namely 

CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application.—(1) These regulations ma , be called the Chaitanya Godavari 
Grameena Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Offida I Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to.— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—<1) In these regulations, unless the context otherwise tequires.— 

(a) “Act' 1 means the Regional Rural Banks Act. 1976 (21 ot 1976): 

(b) ‘‘Appointing Authority’* means the authority prescribed in sub-reguiafen (1) ot regulation tv 

(e) “Bank’’ means Chaitanya Godavari Grameena Bank established under tub section (1) ot Section 3 ot the Ac*. 

(d) “Board" means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January ot the y ear and ending w ith the 
31 st day of December of such year; 

(a) “Competent Authority'” means the Chairman, in respect of officer and the General Manager, in respect ot 
employee : 

Provided that if there is no General Manager, the Chairman shall bme Competent Authority m respect ot 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer. 

(ii) period during which an officer or employee is on joining time. 

(in) period spent on casual leave, special casual leave duly authoi ised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organization-. 

(i) “Emoluments" means the aggregate of salary and allowances, ii any, 

(j) “Employee" means an employee of the Bank as classified under ehm-ws * b) and (c ) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent \v oilier organizations under regulation 7S; 

(k) “Family” means and includes the spouse of the officer or employe - i # the .spouse is alv not the officer or 
employee of the Bank) and children, parents, brothers and sisters o! m ■ dice; :>. employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer" means an officer of the Bank as classified under clause ia of sub-regulation (I) of regulation 3; 

(m) “Pay" means basic pay drawn per month by the officer or employee in a pay-scalc including stagnation 
increments and any part of the emoluments which may specifically he classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary" means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Andhra Bank. 

(2) Words and expressions used herein and not defined but defined m the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees. —( 1 ) The officers and emplovees of the Bank shall be classified as 
follows, namely:— 

(a) Group ‘A'-Officer 
Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale !I (Manager) 

(iii) Scale HI (Senior Manager) 

Senior Management 

Civ) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the seal* 
of the officer. 


(b) Group B’—Office Assistants (Multipurpose). 

(c) Group *C —Office Attendants (Multipurpose), 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all Ihe cadres or 
categories of the officers or employees serving the Bank. 


4. Casual employees. Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may. subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 

the Sponsor Bank appoint personal in Cmu,' C on casual basis tor a period not exceeding 90 davs in a year to meet any 
exigency. 


5. Appointment of Ihe officer and employee in the Bank’s service.—< I) The Chairman shall be the Appointing 
Authority in respect of otlicer and the General Manager slv. i be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of Genetai Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. b 

(2) Save as provided in regulation 4. all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of :nc Act. 

(3) Every officer or employee on his first appointment in Ihe service of Ihe Bank, shall be required to nroduce a 
certificate of fitness by the metis. ,f huniy as may be specified by the Bank. 

(4) (i) I)i tp < ' 'n.— No . \{finer or employee, 

(a) who t merer in’ • contracted a marriage with a person having a spouse living, or 

(b) who h .vm t ,i living h ve entered into or contracted a marriage with am person, 

shall be eligible for appointment to ihe sat s\ : 


Provided that the Appointing Authors may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other parly to ti c marriage and that there are other grounds for so doing, exempt from the 
operation ol this regulation; 

(n) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-). 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3. shall be such as may be determined by the Central 
Government from time to time, unde/ sub-section (I j of Section ! / cflhe Act. 

7, C ommencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports tor duty on a post in accordance with the terms and conditions of the olfer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, lie shall not be entitled to draw pay 
and allowances for that day. 

g p—hation.— (1) A-i officer Erectly appointed in Group ‘A’ post s hall be on probation for a period of two 
years, which may b<. .ride--1 hy the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group 'C 1 promoted to a post in Group ‘B* shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent ofextraordinaty leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 

during probation. . . . 

9. Confirmation,—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion or 

the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2> Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale 1 of Group ‘A’ or from Group C to Group 
‘B' he may be reverted to the post from which he was promoted. 

10. Termination of Sendee by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 

service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (I), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall no. take effect unless it is accepted by the Competent Authonty. 
Explanation : For the purposes of this regulation, disciplinary proceedingshail be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

II. Superannuation and Retirement.— (1) An officer or employee shall retire on completion of 60 years of age. 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 
sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the complet.on of 
30 years of the total service in the Bank, whichever is earlier: 

Pro-ided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him a. least three months in case of an officer and one month in case of an employee .ni advance o.^an 
amount equivalent to three months pay tn case of an officer and one month pay in case of an employee shall be g.ven to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that tlje order passed by the Chairman is not justified, the concerned o icer or 

employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (!). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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(b) 


(c) 


Explanation For the purposes of this regulation, the officer or employee — 

(i) w J>osc date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-111 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
, ... I 2 ' Recor< l Of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be 

time“ftdSS? ^ P a " d ^ SUCH f0n " 3nd Sha " C ° main SUCh inf ° rma,i0n 35 ,he B ° ard may ‘ *** 

13. Seniority.—(I) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

• , , ^ The se " lorRy lls,s shal1 be review ed and updated at such intervals as mav be decided by the Bank and 

circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 
date of his appointment in the cadre or scale; 

Where there are two or more promotee officers or employees of the same length of service in that cadre 

or scale, their mter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 

preceding cadre or scale, as the case may be. 

t„ ,h <4) Se T ity ° f ,he erStwhile Field 0fficers or Accountants vis-a-vis the Branch Managers who were 

F C o h nnm rV A e fr° f h R Ba v k on ' heida,e on wh,ch the revised P a y s': 3165 circulated by the Ministry of Finance, Department of 
Rank mlv h' t J h n° n ' T, De,h ' le " er N ° F ‘ 2/17/79 - RRB - dated the 29th April. 1980 are adopted bv the 
Managers Fie ' d ° ffiCerS and/or A£COU " Iants rank junior to all the then existing Branch 

immnH « P | rOVlded , th . a c ^ Se ?'° rity ofofficer s of employees amongst themselves within a cadre or scale as existin- 

immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February. 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the ,»rer.se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

ac , ‘ 4 ‘ /-".otion.-AII promotions shall be made at the discretion of the Bank and no officer or'emplovee shall daim 

as a matter of right to be promoted to any post or cadre : 

.he P 7‘ ded that P romotion °/ c officers or employees in the Bank shall be made in accordance with the rules framed bv 
the Central Government in terms of Section 29 of the Act. 

|. ■ l , '*• Re : e 7 i ° n r Ar ’ ° ffiCer 0r empl0yee wh0 has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

!6. Scope of service of an officer and employee.—Every officer or employ ee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 

p ace as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in limes of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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H Liability to abide by the regulations and orders.— Every officer or employee shall conform to and abide by 
these regulations andlhall also observe, comply with and obey all orders and directions which may, from tune to time be 
given tohim by any person or persons under whose jurisdiction, superintendence or control he may for the tune being be 

P0S,e<1 19 Obligation to maintain secrecy.-Every officer or employee shall maintain the strict secrecy regarding die 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
^amemNr of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit 

declaration as specified in Schedule-II. _ , . . , 

20. Obligation to Promote the Bank’s interest-Every officer or employee shall serve the Bank honestly and 
faithfully and shaTuse his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21 Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competen^Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 

or my other periodical publication. . . 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or «^ lrl *« 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
arttetTor write any lertCTeither inhis own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or mfotmation 

which may come into his possession in his official capacity. ... . 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not. 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 

scientific, academic, cultural, educational or social character. - 

22 Officer or employee not to seek outside employmtut or business or to promote family busmess.-No officer 
or employee shall accept, solicit or seek any outsideactivity, employment or office whether st.pendary or honorary without 

the previous sanction of the Competent Authority . . , 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or socia 

character, subject to the conditions that his official duties do not thereby suffer : Comnetent 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Compel 

Authority. 

Explanation : For the purposes of this regulation. 

(I) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 

or owns or manages insurance agency or commission agency, 

n) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation . 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of 

duties take partinthe registration, promotion or management of any bank or other company which is requuedlobe 
registered under the Complies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative soc ty 

for commemal puiposes^ ^ ^ emp l oye e may take part in registration, promotion or management of;a 

society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being m force or of. 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 

person without the sanction of the Competent Authority. nu m 

23 Officer or employee not be absent from duty without permission or be late in attendance. (1) An officer or 
emnloYeeshaHnot absent hhnself from his duties without having obtained the permission of the Competent Authority nor 
S ZJSl Itfft case of sickness or accident without submitting a proper medical cert,f,cate from a medical 

practitioner acceptable to the Bank. 



(1) An officer or employee, who absents himself from duty without leave or overstays bis leave, static* be 
measure as the Competent Authority may impose : disciplinary 

Provided that the Competent Authority may, if he is satisfied that the officer or employ eehas remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.— No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry. —(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowiy, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc. —An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—<1) No officer or employee shall, in his individual 
capacity,— 

(0 borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

ffi 'f h' s total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 

of his assets and liabilities giving full particulars regarding 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

© Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale,.gift or otherwise either in his own name or in the name of any 
dependent member of his family : 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is 

(a) with a person having official dealings with the officer, or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may at any 
time by general or special order, require an officer or employee to furnish, within a period as specified m that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on h.s behalf or 

dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.-(l) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that, 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process oflaw for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

CD is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc, —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (I), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(I) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(0 a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment— No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(0 save as provided in item (v) of c lause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or pdst, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b; appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (I) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 

which he may be liable for such misconduct; and * 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 


(i) censure; 

(ij) recording of adverse remarks against him; 

(in) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 

regulation 39 shall be imposed by the Competent Authority unless, 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 

Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 


40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority — 
(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 

in the Court of Law or Court Martial; or 

, (b) where the officer or employee has been convicted on a criminal charge; or 

j (c) where the officer or employee has been absconding; or 

I (d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. .... 

41. Delegation of the power to enquire.-The Competent Authority may, by general or special order in writing. 


delegate to,— ... . , f 

(1) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case ot 

officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. . 

42. Common enquiry—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought *® . ® 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case the Competent Authority in respect ofboth the officer and employee should be the same, the Chaimian may direct tha^ 
the Competent Authority in respect of the officer shall be the Competent Authority in respect ofboth the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
faae case of institutmg disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinaiy proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinaiy proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Dep^tmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 

whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; r 

(0 The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. r 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
a, ° f " lm,nal misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Corruption 

Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

., rr 44 * Restr,ctlon °" engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.-^ 1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 

superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

© The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 

on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 1 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 

VLrr ). 


Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privi lege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely 

L In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (I /2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 


4234 GI/10—5 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A> T ' FW the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
0 drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

® (a7 where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay, the employee 

was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
( to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 

of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

/n'j Allowances * 

furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an officer or employee retired by reason of h.s attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47 Recoveries from subsistence allowance.— All compulsory deductions and all instalments towards repayment 
of unsecured toans and advances given by the Bank, if any, shall be recovered from the subsistence allowance paya 

officer or employe^ matters.-(l) The Competent Authority may while imposing 

employee to refund such subsistence allowance. 

from theSv,^^ f " £ 

T ,a,io^ 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 

the date of receipt of the appeal. 

50. Appellate authority. —An appeal shall lie before, 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51 Requirement of an appeal.-Every appeal shall comply with the following requirements; namely,- 

b" ”n writing and couched in polite and respectful language and shall be free from unnecessaiy 

padding or superfluous verbiage; . 

(ii) it shall contain all material statements and arguments relied on and shall be complete in i se , 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments. In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of lea ve.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(0 Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 

his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.— {1 ) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension — No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—( 1 ) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.— (1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies 
non’ subject to a maximum often days: 

Provided thatsick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1 Till the 1 st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—( 1 ) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee: 

Provided fiirther that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—<1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 

to a maximum period of 2 months subject to the following terms and conditions, namely 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66 . Paternity Leave. ( 1 ) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind.- 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67* Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61: 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68 Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave. —(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.— (1) A officer or employee shall be eligible forjoining time on one occasion to enable him, 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. T ransferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-1 
[See regulation 5{4){ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum..s/ow/o d/o.....declare as under: 

(0 That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(ih) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2 . I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-n 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

, . . do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
ta possession of fee said Bank and relating to the business of fee said Bank or fee business of any person having any 

dealing with the said Bank. 


Signed before me 


Signature: 
Name in full: 
Designation 


Signature: 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULE-in 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I the undersigned having been appointed in the service of the . 

declare ’.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

been declared as my place of domicile for the reasons given below: 


.Bank hereby 


.(Place) has 


♦Strike out whichever is not applicable. 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 


V. M. PARTHASARATH1, Chairman 
[ADVT. IU/4/218-D/1 Q/Exty.] 


Printed by the Manager, Government of India Press Ring Road. Mayapum New Delhi-IIOOM 
and Published by the Controller of Publications, Delhi-110054. 












